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Yearly Status Report - 2019-2020

Part A
Data of the Institution
1. Name of the Institution VI DYASAGAR UNI VERSI TY
Name of the head of the Institution PROFESSOR SI BAJI PRATI M BASU
Designation Vi ce Chancel | or
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 03222- 275329
Mobile no. 9830018285
Registered Email vceconfidential @mil . vidyasagar.ac.in
Alternate Email director.igac@rmil.vidyasgar.ac.in
Address Vi dyasagar University M dnapore ,Dist.
Paschi m Medi ni pur West Bengal, India
721102
City/Town M DNAPCRE
State/UT West Bengal
Pincode 721102




2. Institutional Status

University

State

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

Pr of essor Prakash Chandra Dhara

Phone no/Alternate Phone no.

03222298238

Mobile no.

9433226695

Registered Email

director.iqgac@ruil .vidyasagar.ac.in

Alternate Email

i gac. vu@nai |l . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://vidyasagar.ac.in/files/centre

_cell/agar/ AQAR 2018 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://vidyasagar. ac.in/ acadeni cs/ Acade
nm_cCal endar . aspx

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
3 B 2. 86 2014 09- Dec- 2014 | 08-Dec-2019
2 B 2.81 2009 29-Jan- 2009 28-Jan- 2014
6. Date of Establishment of IQAC 01- Mar - 2006

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://vidyasagar.ac.in/files/centre_cell/aqar/AQAR_2018_19.pdf
http://vidyasagar.ac.in/files/centre_cell/aqar/AQAR_2018_19.pdf
http://vidyasagar.ac.in/academics/AcademicCalendar.aspx
http://vidyasagar.ac.in/academics/AcademicCalendar.aspx

Green and Environnent al 15-Jul - 2021 3782
Audi t 365
Feedback from al | 26-Jul - 2021 3442
st akehol der 365
Acadeni ¢ Audit (Both 30- Mar - 2021 171
Internal & External ) 365
Participation India Today 13- Dec- 2020 3810
Ranki ng 365
Participation in NI RF 10- Mar - 2020 3800
365
View File
8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.
Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ant hr opol ogy DST/ FI ST DST 2016 10600000
1825
Bot any DRS- SAP- | | vce: 2018 796600
1825
Chenistry FST/ FI ST DST 2019 20000000
1825
Chenistry UGC/ SAP vce: 2015 12000000
1825
Geogr aphy DST/ FI ST DST 2017 6052000
1825
Physi cs DST/ FI ST DST 2016 13500000
1825
Physi cs SAP- DRS- | | vce: 2015 11250000
1825
Econom cs SAP- DRS- | UcC 2015 8640000
1825
Engl i sh SAP- DRS- | i vce: 2015 6407000
1825
Sant al i | CSSR | CSSR 2016 3305000
1825
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 1
year :



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/10418_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/10418_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/10418_Formation.pdf

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No

the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

200 year birthday cel ebration of Pandit

| swar

Chandr a Vi dyasagar

Up- gradati on of weather station:

Devel opnent of |LMS portal

I ntroduction of nore Add-On course

I ntroduction of Incubation centre

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

| mprovi ng Yoga Centre

Keeping in mnd the enornous potenti al
of Yoga for stress relief and nental
heal t h, | QAC suggested the University
authority to open a yoga centre , and
to be available for all its

st akehol ders. Accordingly, University
opened a yoga centre in the University
Canpus in January 2019. Since its very
Openi ng, participation as well as

awar eness of Yoga anong the

st akehol ders has notably increased. Now
Uni versity has decided to procure nore
equi pment to enhance the facility of
the Yoga centre . This includes sound
system mat for perform ng Yoga and
posters containing various poses of
Yoga.

Ph.D. programme in interdisciplinary
research centre

In order to encourage interdisciplinary
teachi ng and research, | QAC suggested
the University authority to open a
nunber of centre nanely, Centre for
Environnental Studies , Centre for



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/10418_Minutes.pdf

Adi vasi Studies and Museum Centre for
Life Sciences for inter-departnental
teachi ng and research. Accordingly,

Uni versity has opened and initiated M
Phil programes in these centres. After
the successful inplenmentation of M

Phil Programmes and ent husi asm recei ved
from both students and teachers, | QAC
suggested to introduce Ph.D. programmes
in these centres. Ph.D. progranmes has
been introduced in these centre from
the current acadenic year and the
menber of students enrolled in this
programes in all these centres are
quite satisfactory. Apart fromthese
centre, Ph. D programres has al so been
i ntroduced in the Wwnen's Studies
Centre of our University. Adm ssion of
students in the Ph.D. programes of
these centre are done follow ng the

gui deline of UGC and Vi dyasagar

Uni versity rule.

use of autonmated weather station in
public service

Previously, University' s weat her
station was operated manually. Now it
has been upgraded to real -tine
automati c weather station with the help
of USA based conpany, Canbel. Real tinme
weat her data |ike tenperature,

hum dity, rain fall etc. are being
store at our University server for
research purpose. These data are al so
open to use and nost of the |oca
newspapers use these data in their

weat her news.

strength of LMS portal:

Uni versity has taken the initiative to
video record the lectures of faculty
menbers and upload it to the
university's LMS portal. Twenty nunbers
of lectures have been upl oaded in LM
portal in this present acadenic year
Apart fromthis central initiative,
faculty nmenbers have been encouraged to
do the sanme personally. A good nunber
of enthusiastic faculty nmenbers have
upl oaded their lectures/class notes

usi ng various online platforns.

I ntroducti on AddOn cour se

Various Certificate courses

(days/ weeks/ nont hs duration) like ,
Wldlife Managenment , Practica

Li brarianship , etc. are introduced as
Addon Course. A large nunber of trained
and enpl oyabl e manpowers are created

t hrough the Addon courses.

Cel ebration of 200th birthday
anni versary of Pandit |shwar Chandra
Vi dyasagar

This year was the 200th year birthday
of Pandit |swar Chandra Vidyasagar, the
| egendary social reformer of our




country and our University naned

‘Vi dyasagar University' was established
in the year 1984. University has
observed this occasion in a befitting
manner. University had initiated year

| ong celebration on this occasion in
col l aboration with Asiatic Society,

Kol kata. Cel ebration was initiated with
a two days conference entitled,

“Cel ebration of 200th birthday

anni versary of Pandit |shwar Chandra

Vi dyasagar “ at Asiatic Society canpus,
Kol kata and it was ended on 26.09. 2019
in a befitting manner at our University
In this occasion “Vidyasagar Puraskar ”
was i ntroduced by the University and
foll owi ngs are the awardees for 2019 :
? Janab Sai yad Abul Hossain ? Prof.
Chitabrata Palit ? Prof. Nrisingha
Prasad Bhaduri ? Dr. Dilip kumar Sinha
? Shri Hari pada Mandal

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes

body ?
Name of Statutory Body Meeting Date
Executive Counci l 25- Aug- 2021

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 21- Mar-2020

17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

1. Leave nmanagenment System University
i ntroduced | eave nmanagenent system by
whi ch any enpl oyee can get hi s/ her
current status of leave. 2. RFID
System RFID system has been introduced
in the central library. Students and
teachers may conme to know of about the
nunber books under |ending or date of
the return of books. It al so provides
list of books in different topics of




i nterest.
central

3. Renote user
library there is renote user

System In the

system The students can renew books
fromtheir home through nobile or

conput er. Teachers can access different
ejournals away fromtheir library. 4.
Centralized nobile SM5 system Any
important information and notice are
sent to faculty nmenbers and officers on

energency basis. 5. Emil
| nportant notice /

Exam nati on section:

Service in

other infornmation are sent to external

exam ner,
6. Speci al
( Chhat r abandhu) :

papers setters and noderator.
app for the student
Students receive

i nformation regardi ng cl asses
exam nation and others rel ated
information through this App. 7.

Di gi t al

di splay board in the canmpus

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
VA BNG Bengal i 27/ 11/ 2019
VA ECO Econom cs 27/ 11/ 2019
MA ENG Engl i sh 27/ 11/ 2019
VA PLS Political Science 27/ 11/ 2019
VBA VBA Mast er of 27/ 11/ 2019

Bussi ness
Admi ni stration
VBC MM Appl i ed 27/ 11/ 2019
Mat herat i cs
VBC BOT Bot any 27/ 11/ 2019
VBC CEM Chem stry 27/ 11/ 2019
(Sl GEO Geogr aphy 27/ 11/ 2019
VBc PHY Physi cs 27/ 11/ 2019
View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year

Programme with
Code

Programme
Specialization

Date of Introduction

Course with Code

Date of Introduction

MSc

Ceogr aphy

27/ 11/ 2019

Hydr ol ogi cal
Techni ques and
Sedi nent ol ogi ca
| Sedi nent ol ogi

cal Analysis
GEO 195

27/ 11/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/10418_Syllabus_revision_1629363935.xlsx

VBc Renot e 27/ 11/ 2019 Thermal and 27/ 11/ 2019
Sensing & G1.S M crowave
Renot e Sensi ng
Hyper spect r al
Renot e Sensi ng
and LI DAR
RSG 202
MCA Master In 27/ 11/ 2019 I ntroduction 27/ 11/ 2019
Conput er to I T MCA 101
Application
VSc Conput er 27/ 11/ 2019 Advanced 27/ 11/ 2019
Sci ence Conput er
Architecture
CCs 102
VSc Physi cs 27/ 11/ 2019 PRQIECT WORK 27/ 11/ 2019
PHS 406
VBc M cr obi ol ogy 27/ 11/ 2019 | ndustry 27/ 11/ 2019
survey MCB
494. 2
VBc Chenistry 27/ 11/ 2019 Food 27/ 11/ 2019
processi ng and
preservation
and conputer
basi cs CEM 104
VSc Bi o- Medi cal 27/ 11/ 2019 Survey on 27/ 11/ 2019
Laboratory | aboratory bi o-
Sci ence & safety & total
Managenent quality
managenent BML
194
VBA Master in 27/ 11/ 2019 Ent repreneurs 27/ 11/ 2019
Bussi ness hi p Devel opnent
Admi ni stration MBA 303
VA Soci ol ogy 27/ 11/ 2019 Resear ch 27/ 11/ 2019
Met hods 11 :
Qualitative
Resear ch
Met hods SOC 303

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
VBC Dynami cal neteorol ogy , 27/ 11/ 2019
MIM 206
VBc Pl ant Anat ony and 27/ 11/ 2019
Phar macognosy , BOT 203 &
BOT 206
VBC 27/ 11/ 2019

NANOTECHNOLOGY: PRI NCI PLES
AND PRACTI CES(CBCS) , C
CEM 204



https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/10418_programmes_on_employability_1629364993.xlsx

Conput at i onal
Mat hemati cs , MCA-102

27/ 11/ 2019

Data Structure and
Al gorithm, COS-101

27/ 11/ 2020

Intrduction to

el ectroni cs and

el ectroni c waste
Managenent , ELC 203

27/ 11/ 2019

Basi cs of Environnent
and Ecol ogy , GEO -104;
Unit -7

27/ 11/ 2019

Community Heal t h:
Heal t h, D sease and
Nutrition , PHY201.1

27/ 11/ 2019

I ndi an C assics, and ,
PHI - 105

27/ 11/ 2019

Advanced Renote Sensing
and Areas of Applications
, CRSG 304

27/ 11/ 2019

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
University level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
VA Benagl i 27/ 11/ 2019
VA Econonmi cs 27/ 11/ 2019
VA Engl i sh 27/ 11/ 2019
VA Hi ndi 27/ 11/ 2019
VA H story 27/ 11/ 2019
MA Phi | osophy 27/ 11/ 2019
VA Political Science 27/ 11/ 2019
VA Sanskri t 27/ 11/ 2019
VA Sant al i 27/ 11/ 2019
M.i bl Sc Master of Library and 27/ 11/ 2019
I nformati on Sci ence
BLi bl Sc Bachel or of Lbrary and 27/ 11/ 2019
informati on Sci ence
VBA Mast er of Bussi ness 27/ 11/ 2019
Admi ni stration
VBC Appl i ed Mathematics 27/ 11/ 2019
VBc Ant hr opol ogy 27/ 11/ 2019
MSc Bi o Medi cal Lab. 27/ 11/ 2019
Sci ence Managenent
(ST Boat ny 27/ 11/ 2019
VBC Chemi stry 27/ 11/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/10418_Program_introduced_1629367952.xlsx

MSc Clinical Nutrition and 27/ 11/ 2019
dietetics
VBC Conput er Sci ence 27/ 11/ 2019
V5c El ectronics 27/ 11/ 2019
VBC Fi shery Sci ence 27/ 11/ 2019
(VST Ceogr aphy 27/ 11/ 2019
VBC Human Physi ol ogy 27/ 11/ 2019
VBC M cr obi ol ogy 27/ 11/ 2019
VBC Physi cs 27/ 11/ 2019
VBC Renot e Sensi ng and 27/ 11/ 2019
GI.S
VBC Zool ogy 27/ 11/ 2019
VA Soci ol ogy 27/ 11/ 2019
MCA Mast er in Computer 27/ 11/ 2019
Application

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Fi sheri es Technol ogy and
Har vor Engi neeri ng

VLSI LAB 27/ 11/ 2019 21
El ectroni cs and 27/ 11/ 2019 50
El ectroni c Waste Materi al
managenent
Et hnogr aphi ¢ Fi el dwor k 27/ 11/ 2019 33
Fi sh pat hol ogy and 27/ 11/ 2019 50
di sease nanagenent
Community Health : 27/ 11/ 2019 47
Heal th Di sease and
Nutrition
Food processing and 27/ 11/ 2019 33
preservation-|l and
Conput er basi cs
M CROPROCESSOR AND | TS 27/ 11/ 2019 9
APPLI CATI ONS
M crobi al Ceneti cs: 27/ 11/ 2019 51
Advanced Studies
Et hnogr aphi ¢ Fi el dwor k 27/ 11/ 2019 33
Fish Nutrition and 27/ 11/ 2019 28

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

MSc

Clinical Nutrition and
Dietetics

33



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/10418_Value_added_courses_1629371656.xlsx

MSc Bi o- Medi cal Laboratory 18
Sci ence and Managenent

(VST Cheni stry 30

VBc Conput er Sci ence 14

MCom Master in Commerece 40

MCA Master in Conputer 55
Application

VA Engl i sh 100

VBC CGeogr aphy 39
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The feedback on the university is regularly obtained fromthe follow ng
categories of respondents and analyzed in a scientific nanner, which is then
utilized for inmproving further in different sectors of the University. The
entire process is executed in the follow ng manner: ? First, the feedback forns
are distributed anong the followi ng categories of stakehol ders, nanely,

a) Students b) Teachers c) Parents d) O ficers e) Enployees f) Alumi Q)

Enpl oyers . ? Second, the above forns have a set of structured questionnaires
to be analyzed in a five (5) point scale (1Poor, 2 Average, 3 Good, 4 Very
CGood, 5 Excellent). ? Third, anpbng the above stakehol ders, five categories of
respondents, nanely, Students, Teachers, Oficers, Enployees and Alumi send
their responses through online. The others two categories of Students
respondents register their responses through offline node. ? Fourth, the
feedback forns are analyzed in both nunerical and graphical nodes. After a

t horough anal ysis of the responses fromthe above stakehol ders, the University
utilizes the informati on gathered for overall devel opnent of the institution in
the followi ng manners. ? Students’ feedback information on teachinglearning is
anal yzed in the departnental conmittee and shortcom ngs, if any, are considered
and renedi al neasures for weaknesses are envi saged. ? Teachers’
feedbackrelating to better research and infrastructural facilities are
addressed by the policy naking bodies |ike the Board of Research Studies,

Devel opnent Conmittee, Sports Committee, Executive Council etc. ? Parents’
suggestions regarding the inprovenent of teachinglearning and infrastructura
facilities of the students are seriously taken into account by the respective
departnents and ot her policynmeki ng bodies of the university. ? The anal yzed
feedback of the officers and enpl oyees are regularly discussed in different

adm ni strative departnents as well as policymaki ng bodi es and then appropriate
neasures are taken. ? The anal yzed responses of the nenbers of the Al um
Associ ati on on teachi ngl earni ng, adm ssion process, infrastructural devel opnent
etc. are also taken care of and their help is sought in some cases (such as,
teachi ngl earning) for allround devel opnent.



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/10418_Projects_undertaken_1629444364.xlsx

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MsSc Geogr aphy 81 942 73
VBc Physi cs 70 623 52
VSc Chemi stry 70 641 55
MSc Bot any 70 388 60
VBc Appl i ed 100 663 89
Mat hemat i cs
VBA Master in 60 82 55
Bussi ness
Admi ni stration
VA Political 112 139 95
Sci ence
VA Bengal i 130 934 97
VA Engl i sh 130 795 122
MA Phi | osophy 130 364 112
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 Nill 1719 Nl 141 141

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
155 113 12 74 13 9

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The mentoring system for the students functions in the following manner: ? Tutorial classes are held regularly, as
reflected in the departmental class routine, to mentor students divided in small groups where one teacher is
assigned with the task of mentoring one group. Writing skills for different examinations are developed in these

classes. ? The faculties of the departments take special personal care of all the students, including the research
scholars, not only for their academic development but also for developing their all round personality. Counselling
of the students at personal level is also conducted beyond class hours. ? Job orientation is provided to students



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/10418_Demand_ratio_1629372756.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/10418_ict_tools_1629274036.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/10418_e_resource_1629274053.xlsx

by some departments, especially in the field of development of communication skills. The students are regularly
motivated to participate in different competitive examination as well as in campus recruitment programmes. ?
The students are also motivated by the departments to pursue higher studies and to enrol in M.Phil. and Ph.D.
Programmes. ? The Dean of Students ‘ Welfare regularly arranges various cultural and sports competitions to
identify the sports and cultural talent of the students, and then motivates them to enhance their skills by
organizing different workshops and training programmes. ? The Stress Management Centre aims to help
students to reach their highest academic and personal potential. This primarily involves helping students to solve
their personal and career related concerns and thereby encouraging their holistic wellness and equipping them
with tools towards success. The Centre provides a comfortable atmosphere in which students can discuss any
doubts or concerns that might be troubling them. Utmost confidentiality is maintained so that the students can
work through their issues and develop the self-awareness to overcome them. Free one on one counselling
services are provided to the students by the Centre. Mental health related awareness/orientation sessions are
Conducted regularly to sensitize the teaching and nonteaching staff and to increase the awareness in students
and thus optimize the Centre’s benefits for them

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
3432 169 Ni |l

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

162 141 21 2 128

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Prof . Debasi sh Pr of essor Si kshartna ,
Bandyopadhyay Gover nnent of West
Bengal
2019 Prof. Amiya Kunar Pr of essor Si kshartna ,
Panda CGover nnent of West
Bengal
2019 Prof. Amiya Kunar Pr of essor HORN Fel | owshi p,
Panda CGovt . of Hyogo,
Japan
2019 Prof. Tagar Lal Pr of essor Best Busi ness
Khan Academ ¢ of the

Year 2019 (CGold
Medal ), Awarded by
Al I ndia Commerce

Associ ation

2019 Prof. Kal pataru Pr of essor Best Busi ness
Bandhyopadhya Academ ¢ of the
Year 2019 (CGold
Medal ), Awarded by
Al'l I ndia Comrerce
Associ ation

2019 Prof. Sebak Kumar Pr of essor Vi vekananda
Jana Menori al Research
Awar d Vi dyasagar




Uni versity.

2020

Pr of .

Chndr a Mandal

Kesab

Pr of essor

Fel | ow of Bi otech
Resear ch Soci ety of
I ndia (FBRSI 2020)

2019

Dr. Surajit Ghosh

Associ at e
Pr of essor

Fel | ow of the
West Bengal Acadeny
of Science and
Technol ogy (FAScT)

2019

Dr.

Subal
Manna

Chandr a

Associ at e
Pr of essor

Vi dyasagar
Menori al Research
Awar d Vi dyasagar

Uni versity.

2020

Dr. Priayanka
Hal dar

Mal | i ck

Associ at e
Pr of essor

2nd best prize
(national) for
poster at Sem nar
on ‘Wter
Conservati on
Har vesti ng:
Focussi ng
Bi odi versity issues
managenment’ by
Soci al
Envi r onnent al
Bi ol ogi cal
Associ ati on ( SEBA),
VBBB, WBPCB BSED

and

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

VA BNG 4th Sem 06/ 10/ 2020 21/ 10/ 2020

MA ENG 4th Sem 06/ 10/ 2020 21/ 10/ 2020

VA ECO 4th Sem 06/ 10/ 2020 21/ 10/ 2020

VA PLS 4th Sem 06/ 10/ 2020 21/ 10/ 2020

VBA VBA 4th Sem 09/ 10/ 2020 21/ 10/ 2020

MSc MTM 4th Sem 08/ 10/ 2020 21/ 10/ 2020

MSc CEM 4th Sem 06/ 10/ 2020 21/ 10/ 2020

MSc BOT 4th Sem 07/ 10/ 2020 21/ 10/ 2020

MSc GEO 4th Sem 06/ 10/ 2020 21/ 10/ 2020

MCA MCA 6th Sem 09/ 10/ 2020 21/ 10/ 2020

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances

Total number of students appeared

Percentage



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/10418_Honours_recieved_1629631474.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/10418_Evaluation_1629358118.xlsx

about evaluation in the examination

NiTl 1460 0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://apps. vidyasagar. ac. i n/ Downl oadCent er / ?cat =22
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Com MCom Mast er of 41 41 100
Conmrer ece
PLS VA Political 71 71 100
Sci ence
ENG VA Engl i sh 101 101 100
ECO VA Econoni cs 23 23 100
BNG VA Bengal i 114 114 100
PHY MsSc Physi cs 45 45 100
GEO VBc Ceogr aphy 68 68 100
CEM MSc Cheni stry 54 54 100
BOT MSc Bot any 47 47 100
MI'M VBc Applied 61 61 100
Mat hemat i cs
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. vi dyasagar. ac. i n/ | QAC/ SSSR. aspx

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Pr of essi onal
Excel | ence
Fel | owshi ps-

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
I nt ernati onal Dr. Asmita Ful bri ght - 19/ 11/ 2019 J.WIlliam
Bhattacharyya | Nehru Academ c Ful bri ght
and Schol ar shi p

Board (FFSB),
Washi ngton D.C

Resear ch
Nat i onal Pr of . Visiting 22/ 02/ 2020 uGC
I ndrani | Fel | owshi p



http://apps.vidyasagar.ac.in/DownloadCenter/?cat=22
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/10418_Pass_percentage_1629359551.xlsx
http://www.vidyasagar.ac.in/IQAC/SSSR.aspx

Acharya
Nat i onal Prof. Anmal Fel | ow of 20/ 05/ 2020 Soci ety for
Kumar Mondal Soci ety for Envoronent and
Biotic Bi oti c Research
Envi r onnent
Resear ch
View File

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution

enrolled during the year

Name of Research fellowship

Duration of the fellowship

Funding Agency

UGC- JRF 1095 uGC
UGC- SRF 730 UGcC
MOULANA ABUL KALAM AZAD 730 UGC
RAJI B GANDHI FELLOASHI P 730 UGC
DST WOMEN SClI ENTI ST 730 DST
DST | NSPI RE 1825 DST
SWAM VI VEKANNANDA 1825 GOVT. OF WEST BENGAL
MERI T CUM MEANS
SCHOLARSHI P
VB DST JRF 1825 WBDST GOVT. OF WEST
BENGAL
| CSSR FELLOW 1825 I CSSR
SAP DRS PRQJECT FELLOW 1825 UGC
View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 1825 UGC 106 7.5
Proj ects
Maj or 1825 UcC 79. 66 39.75
Proj ects
Maj or 1460 CSIR 13.55 6.2
Proj ects
M nor 365 I CSSR 3 1
Proj ects
Maj or 1095 I NCO S 56. 96 19. 35
Proj ects
Maj or 730 NCT M'S 14.5 5.5
Proj ects
Maj or 1095 SAC | SRO 26. 43 8
Proj ects
Maj or 1095 DST GOVT. OF 15. 06 5.81
Proj ects | NDI A
Maj or 1095 DST SERB 40. 06 18. 08



https://assessmentonline.naac.gov.in/public/Postacc/Teachers_fellowship/10418_Teachers_fellowship_1629540115.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Assoc/10418_Research_Assoc_1629541875.xlsx

Proj ects

Maj or 1095

Proj ects

DST VB

2.55

View File

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

UGC, SAP, DRS-I
Supported | nternational
Senmi nar On Cont enporary
| ssues of Devel opnent in
t he Backward Regi ons of

I ndi a

ECONOM CS

17/ 02/ 2020

UGC, SAP, DRS-I
Sponsored One- Week
Wor kshop on Research
Met hodol ogy,

ENGLI SH

18/ 12/ 2019

Seven- Day Wir kshop on
Construction of Sanskrit
Sent ence( Anal ysing Suffix

SANSKRI T

04/ 09/ 2019

Wor kshop

ENGLI SH

22/ 11/ 2019

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Best poster Subhr aj eet I ndi an 18/ 11/ 2019 Resear ch
presentation Sahoo Aer obi ol ogi cal Schol ar
Soci ety
Best poster Jyoti Prakash BRSI 20/ 11/ 2019 Resear ch
presentation Sor en Schol ar
View File
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Vi dyasagar Vi dyasagar Per sonal Jhar gram Bee 09/ 03/ 2020
Uni versityln [University , Fi nance Honey under | Keepi ng and
cubation M dnapore , SEVA, Honey
center West Bengal Jhar gram Transfer

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

Ant hr opol ogy 4
Applied Mat hematics 3
Bi nedi cal | aboratary science and 2



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/10418_Research_Fund_1629543487.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/10418_Seminars_conducted_1629544164.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/10418_Awards_won_1629554650.xlsx

managenent

Bot any Forestry 4
Bussi ness Admi ni stration 4
Chemi stry 5
Commer ece 4
Conmput er Sci ence 4
Econoni cs 5
Fi shery Sci ence 4
Geogr aphy 3
Li braray and I nformation Science 4
Phi | osophy 1
Physi cs 4
Political Science 1
Renote Sensing and G 1I.S 1
Sant al i 1
Soci ol ogy 1
Zool ogy 7
3.4.2 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal Appl i ed 85 2
Mat hemat i cs
I nt ernati onal Bi onedi cal and 7 3
| abor at ory
Managenent
I nt ernati onal Bot any 19 .5
Nat i onal Mast er of 29 0.5
Bussi ness
Admi ni stration
I nt ernati onal Chemi stry 39 3
I nt ernati onal Commer ece 29 1
I nt ernati onal Renot e sensi ng 12 3
Gl.S
I nt ernati onal Economi cs 15 0.5
I nt ernati onal Human Physi ol ogy 5 3

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
Ant hr opol ogy 11
Applied Mat hematics 8
Bot any 6



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/10418_journals_notified_on_UGC_1629971068.xlsx

Mast er of Bussiness Administration 6
Mast er of Commerece 4
Conput er Sci ence 11

Econonmi cs 32

Engl i sh 9

Fi shery Sci ence 1

geogr aphy 5

View File

3.4.4 — Patents published/awarded/applied during the year

Patent Details

Patent status

Patent Number

Date of Award

| ndi an Pati ent

Publ i shed

325711

25/ 11/ 2019

View File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Khal i | po Annal s 2020 15 11
Desi gni ng urazari of Depart nent
an S., Soltan |Operations of Mechani
efficient | zadeh S., Resear ch cal,
bl ood Weber I ndustri al
supply G -W, Roy and
chain S. K Aer ospace
network in Engi neerin
crisis: g (MAE),
neur al Concordi a
| ear ni ng, Uni versity
optim zati ,
on and Mont r eal ,
case study Canada
Depart nent
of
I ndustri al
Engi neerin
g, Sharif
Uni versity
of Technol
ogy,
Tehr an,
[ ran
Faculty of
Engi neerin
g Managene
nt, Poznan
Uni versity
0
Das Centr al 2020 16 12
Heuristic | S. K, Roy Eur opean Depart ment
appr oaches S. K, Jour nal of of Applied



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/10418_Books_and_Chapters_1629550651.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Patents_published/10418_Patents_published_1629551513.xlsx

for solid |Wber G W |Operations Mat herat i c

transporta Resear ch s with
tion-p- Cceanol ogy
facility and

| ocati on Conmputer P

probl em rogr anm ng

Vi dyasagar
Uni versity
M dnapor e,

West

Bengal
721102,

I ndi a
Chai r of
Mar keti ng

and
Econonic E
ngi neeri ng
, Faculty
of Engi nee
ri ng Manag
ement,

Poznan
Uni versity
of Technol

ogy,

Det our G Poul i k 2020 17 13
interior |S., Ghorai | Hacettepe Depart ment
nodes and G Jour nal of of Applied
det our g- Mat hemat i c Mat hemat i c
boundary s and s with
nodes in Statistics Cceanol ogy
bi pol ar and

fuzzy Conmputer P
graph with rogr anmi ng
applicatio ,

ns Vi dyasagar
Uni versity
M dnapor e,
721 102,

I ndi a

Tr apezoi Jana C., Scientia 2020 25 20

dal neutro Pal M, I rani ca Depart ment
sophi ¢ agg | Kar aasl an of Applied

regation F., Wang Mat hemat i c
operators J.-Q s with
and their Cceanol ogy

applicatio and
ntothem Conmputer P

ul ti-
attribute
deci si on-
maki ng
process

rogr anm ng

Vi dyasagar
Uni versity




M dnapor e,
721102,

I ndi a
Depart nent
of Mat hema

tics,
Faculty of
Sci ences,

Afankiri
Kar at eki n
Uni versity

Atankiri,

Tur key
School of
Busi ness,
Centra
COvl D- 19 M shra Habi t at 2020 26 20
and ur ban S. V., Internatio Depart ment
vul nerabil | Gayen A, nal of
ity in Haque S. M Ceogr aphy,
I ndi a Uni versity
of
Cal cutta,
35, B. C
Road,
Kol kat a,
700019,
I ndi a
Depart nent
of
CGeogr aphy,
West
Bengal
State Univ
ersityKol k
ata, India
Depart ment
of
CGeogr aphy,
Rabi ndr a
Bhar at i
Ml ti - Roy Appl i ed 2019 28 21
obj ective S. K, Intelligen Depart ment
fixed- M dya S. ce of Applied
char ge Mat hemat i ¢
solid tran s with
sportation Qceanol ogy
pr obl em and
Wt h Conputer P
pr oduct rogr anm ng
bl endi ng ,
under intu Vi dyasagar
itionistic Uni versity
fuzzy envi ,
ronnent M dnapor e,

st




Bengal

721102,
I ndi a
Gri 2019 35 31
Gover nnent R N., Conput er s Depar t nent
i nterventi Mondal and of Applied
on on a S. K, I ndustri al Mat hemat i c
conpeting Maiti M Engi neerin s with
supply g Cceanol ogy
chain with and
two green Conputer P
manuf act ur rogr anm ng
ers and a ,
retailer Vi dyasagar
Uni versity
M dnapor e,
721102,
I ndi a
Senapat i Jour nal 2019 40 39
Fermatean | T., Yager |of Anbient Depart ment
fuzzy sets R R Intelligen of Applied
ce and Mat hemat i c
Humani zed s with
Conputi ng Cceanol ogy
and
Conputer P
rogr anm ng
Vi dyasagar
Uni versity
M dnapor e,
721102,
I ndi a
Machi ne I n
telligence
I nstitute,
| ona
Col | ege,
New
Rochel | e,
NY 10801,
United
St at es
St udi es Mol |'i ck Ar abi an 2019 43 41
on green s MMR., Jour nal of Depar t nent
ynt hesi zed | Rana D., Chem stry of Pol ymer
silver nan |Dash S. K., Sci ence
oparticl es |Chattopadh and Techno
usi ng Abel yay S., | ogy,
nmoschus Bhowm ck Uni versity
esculentus | B., Maity of
(L.) pulp |D., Mondal Cal cutta,
extract D., 92 A P.
havi ng Pat t anayak C. Road,
anti cancer S., Roy Kol kat a,




(invitro) [S., Chakra 700 009,
and antim | borty M, I ndi a
crobi al ap [Chattopadh Depart ment
plications yay D. of
Chemi cal
and
Bi ol ogi cal
Engi neerin
g,
I ndustri al
Menbr ane
Resear ch
I nstitute,
Uni versity
of Otawa,
161 Louis
Past eur
St., O
Picture Jana C., Applied 2019 85 72
fuzzy Senapat i Sof t Depart ment
Donbi aggr T., Pal Conput i ng of Applied
egation M, Yager Jour nal Mat hemat i c
operat ors: R R s with
Applicatio Cceanol ogy
n to MADM and
process Conmputer P
rogr anm ng
Vi dyasagar
Uni versity
M dnapor e,
721102,
I ndi a
Machi ne | n
telligence
Institute,
| ona
Col | ege,
New
Rochel | e,
NY 10801,
Uni t ed
St ates
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Picture Jana C., Applied 2019 19 1746
fuzzy Senapat i Sof t Depart ment
Donbi aggr T., Pal Conput i ng of Applied
egation M, Yager Jour nal Mat hemat i ¢
operat ors: R R s with
Applicatio Cceanol ogy



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/10418_Bibliometrics_1629594330.xlsx

n to MADM
process

and
Conputer P
rogranm ng

Vi dyasagar
Uni versity

M dnapor e,
721102,

I ndi a
Machi ne I n
telligence
I nstitute,

| ona
Col | ege,
New
Rochel | e,
NY 10801,
Uni t ed
St at es

St udi es
on green s
ynt hesi zed
silver nan
oparticles
usi ng Abel

nmoschus
escul ent us
(L.) pulp

extract

havi ng
anti cancer
(in vitro)
and antim
crobi al ap
plications

Mol |'i ck
MMR.,
Rana D.,

Dash S. K.
Chat t opadh
yay S.,
Bhowm ck
B., Maity
D., Mondal
D.,

Pat t anayak
S., Roy
S., Chakra
borty M,
Chat t opadh
yay D.

Ar abi an
Jour nal of
Chemi stry

2019

19

1746

Depart ment
of Pol ymer
Sci ence
and Techno
| ogy,
Uni versity
of
Cal cutta
92 A P
C. Road,
Kol kat a,
700 009,
| ndi a
Depart ment
of
Chem cal
and
Bi ol ogi cal
Engi neerin
g,
| ndustri al
Menbr ane
Resear ch
I nstitute,
Uni versity
of Otawa,
161 Louis
Past eur
St., O

Fer mat ean
fuzzy sets

Senapat i
T., Yager
R R

Jour nal
of Anbi ent
Intelligen

ce and
Humani zed
Conputi ng

2019

19

1746

Depart nent
of Applied
Mat hemat i ¢
s with
Cceanol ogy
and




Conmputer P
rogr amm ng

Vi dyasagar
Uni versity

M dnapor e,
721102,
| ndi a
Machi ne In
telligence
I nstitute,
| ona
Col | ege,
New
Rochel | e,
NY 10801,
Unit ed
St at es

Gover nnent
interventi
on on a
competing
supply
chain with
two green
manuf act ur
ers and a
retailer

Gri

R N.,

Mondal

S. K.,
Maiti M

Conputers
and

I ndustria

Engi neerin
g

2019

19

1746

Depart nent
of Applied
Mat herat i c
s wth
Cceanol ogy
and
Conputer P
rogranmm ng

Vi dyasagar
Uni versity

M dnapor e,
721102,
I ndi a

Si mul ati ng
nm cro-
scal e

thermal in

teractions
in

di fferent

building e

nvi r onment
s for

mtigating
ur ban heat
i sl ands

Chatterjee
S., Khan
A., Dinda
A., Mthun
S., Khatun
R., Akbari
H., Kusaka
H, Mtra
C., Bhatti
S. S., Doan
Q V., Wang
Y.

Sci ence
of the
Tot al Envi
r onnent

2019

19

1746

School
of Environ
nment al
Sci ences,
Uni versity
of
Li ver pool ,
Li ver pool ,
Uni t ed
Ki ngdom
Centre for
Climte
Resear ch
Si ngapor e,
Ki m Chuan,
Si ngapor e
Depart ment
of Archite
cture,

Xi an
Ji aotong U
niversitys




haanxi ,

Chi na
Manna 2019 19 1746

Synt hesi s, S.C, Pol yhedr on Depart ment

structure, |[Mstri S., of

DNA/ protei | Patra A, Chem stry

n bi ndi ng, Mahi sh and

nmol ecul ar M K., Chemical T
docki ng Saren D., echnol ogy,
and in Manne Vi dyasagar

vitro R K., Uni versity

anti cancer Santra ,
activity M K., M dnapor e,
of two Zangr ando West
Schi ff E., Benga

base coord | Puschmann 721102
i nat ed H. I ndi a

copper(11) Nat i onal

conpl exes Centre for
Cel |
Sci ence,
NCCS
Conpl ex,
Pune
Uni versity
Canmpus Gan
eshkhi nd,
Pune, Maha
rashtra
411 007,
I ndi a
Depart ment
of Chem c
Devel opm Bhat t ach JOURNAL 2020 16 1357 [ Bhattac
ent of epi arya, OF MEDI CAL har ya,

t ope- based Manoj i t VI ROLOGY Manoj i t
peptide Shar mma, Shar ma,
vacci ne Ashish R Ashi sh R
agai nst Patra, Lee, Sang-

novel coro | Prasanta Soo Chakra
navi r us CGhosh, borty,

2019 ( SARS- Pratik Chi ranj i b]

COV-2): Im| Sharnmg, Hal [ ym

nmunoi nform Gari nma Uni v,

atics Patra, Chuncheon
appr oach Bi dhan C. Sacr ed
Lee, Sang- Hear t
Soo Chakra Hosp, |nst
borty, Skel et al
Chiranjib Agi ng
Ot hoped
Sur g,
Chuncheon
Si 24252,
Gangwon
Do, South

Korea [ Bha




ttacharya,
Manoj i t
Patra,
Prasant a
Gho

Fe- doped
ZnO nanopa
rticles as

nove

phot oni ¢
and rmul tif
erroi c sem
i conduct or

Samant a,
Anindita
Goswani

M N

Mahapatr a,

P. K

MATERI ALS
CHEM STRY
AND
PHYSI CS

2020

16

1357

[ Samant a,
Ani ndi t a]
Vi dyasagar
Uni v, Dept
Phys Techn
ophys,

M dnapor e
721102, W
Bengal ,

I ndi a
[ Goswami ,
M N.]

M dnapor e
Coll, Dept
Phys,

M dnapor e
721101, W
Bengal ,

I ndia [ Mah
apatra, P
K.] SQA
Uni v,
| TER, Dept
Phys, Bhub
aneswar
751030,
i sha, |

| munost
i mul atory
ef fect of
chi tosan
conj ugat ed
green
copper
oxi de nano
particles
in tunor i
munot her a

py

ey,
Adi ti
Manna,
Subhankar
Kumar ,
Suni | Chat
t opadhyay,
Sour av
Saha,
Bhaskar
Roy,
Sonenat h

CYTCKI NE

2020

16

1357

[ Dey,
Adi ti
Manna,
Subhankar
Roy,
Sonenat h]
Vi dyasagar
Uni v, Dept
Human
Physi ol
Communi ty
H th,
| mrunol
M cr obi ol
Lab,

M dnapor e
721102, W
Bengal ,

I ndi a
[ Kumar ,
Suni |
Saha,
Bhaskar ]
NCCS, Pune




411007, M
har ashtr a,
I ndia [Cha
tt opadhyay
, Sourav]
Def ect - E Basu, ACS 2019 16 1357 [ Basu,
ngi neered |Parbati Ch APPLI ED Parbati Ch
MbS2 Nanos |akraborty, | MATERI ALS atterjee,
tructures Jayita | NTERFACES Kunt al ]
for Gangul i, Vi dyasagar
Reacti ve Ni r mal Uni v, Dept
Oxygen Mukherj ee, Phys,
Speci es Khushi M dnapor e
Ceneration | Acharya, 721102,
in the Kri shnendu I ndia [ Cha
Dark: Anti Sat pati kraborty,
pol | ut ant Bi swar up Jayita
and Khanr ui , Gangul i,
Anti fungal Sudi pt a Ni rmal ]
Per f or manc Mandal , I 1 SER
es Suman Bhopal ,
Baner | ee, Dept Phys,
Debmal ya Bhopal
CGoswam , 462066,
Di pak I ndia [ Muk
Nanbi ssan, herj ee,
Padi nhar u Khushi
M G Chat Acharya, K
terjee, ri shnendu]
Kunt al Uni v
Cal cutt a,
Dept Bot,
Mol App
View File
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
At t ended/ Semi Nill Nill Nill Nill
nar s/ Wor kshops
Resource 16 23 Nill Ni Il
per sons
Present ed 141 187 20 5
papers
View File

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

Political

Sci ence Popul i sm and

Popul i st politics
in south Asia with
speci al Referance

to India

Popul i sm and
Popul i st politics
in south Asia with
speci al Referance

to India

150000



https://assessmentonline.naac.gov.in/public/Postacc/Index/10418_Index_1629603716.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/10418_Faculty_participation_1629555653.xlsx

Appl i ed

Covering Problrm

Sci ence

782800

Mat hent i cs on fuzzy graphs and Techonol ogy and
their applications [Biotechnol ogy ( Sci
Tech Hi gher
Educat i on)
View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

0 0 0 0 0

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

survey, Dengue /
COVI D awar eness
programe G een
novement at adopted
village —
‘ Gopegarh’ unit

Abhi yan

activities activities
Wor kshop on SAMBANDH Heal t h 46 654
Tobacco Contr ol Foundat i on
Pl edge for life SAMBANDH Heal t h 11 1100
(spiting kills) Foundati on
Awar eness DSW depart ment of 72 400
programme on VU
Covl D- 19
Certificate Depart nment of 10 38
Course entitled Li brary and
Practi cal I nformati on Science
Li brarianship Vi dyasagar
Uni versity in
col l aboration with
Central Library,
Vi dyasagar
Uni versity
One Day Semi nar Depart nent of 10 180
on Academ a- Renot e Sensi ng and
I ndustry Interface G S, Vidyasagar
on 26/10/2019 Uni versity
Househol d Heal th Unnat Bhar at 2 14

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students



https://assessmentonline.naac.gov.in/public/Postacc/Revenue/10418_Revenue_1629556753.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/10418_Extension_1629557544.xlsx

Benefited
Nati onal Service Best Programme CGovt. of West 400
Schene Oficer Award Bengal
Sut anuka Pal, PO
Raj a N. L. Khan
Wonrens Col | eg
View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Unnat Bhar at M cr obi ol ogy Vil |l age 2 26
Abhi yan Uni t pr ogr amre
Swachh Bhar at NSS, W Village 1 11
progr ame
CGender |ssue | CSSR Awar eness 6 100
progr ame
Swachh Bhar at Renot e Cl eani ng 1 100
Sensi ng and
G S, Vidyasagar
Uni versity
Al ds Renpt e Awar ness 2 120
Awar eness Sensi ng and Canpai gni ng
G S, Vidyasagar
Uni versity
Nat i onal Covt. of West RD PARADE 1 15
Servi ce Schene Bengal ( KOLKATA) CAWP
- 2019
Nat i onal RD NSS of UP NATI ONAL Ni |l 2
Servi ce Schene | NTEGRATI ON
CAMP (B. H. U
Pr abashi
Bharatiya D bas
Nat i onal Don Bosco NATI ONAL Nl 4
Servi ce Schene Uni versity, | NTEGRATI ON
Guwahat i CAMP
Nat i onal L UCKNOW NATI ONAL Nill 4
Servi ce Schene | UTTAR PRSDESH | YOUTH FESTI VAL
Nat i onal NI T, East Zone Pre Ni Il 5
Service Schene | Durgapur, West RD Canp
Bengal
View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
NSS, Culture 4 Central Govt. 8
State CGovt.

View File



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/10418_Awards_for_extension_1629558014.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/10418_Students_in_extension_1629559046.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/10418_Collab_activities_1629559381.xlsx

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Resear ch RRSC 01/ 01/ 2020 01/ 06/ 2020 1
Di ssertation | Internship ( Nagpur)
wor k/
I nternship
Resear ch RRSC 01/ 01/ 2020 01/ 06/ 2020 4
Di ssertation | Internship (Kol kat a)
wor k/
I nternship
I NCO S research 01/ 08/ 2019 01/ 01/ 2020 10
Di ssertation Pr ogr ame | ab
wor k
SAC research 01/ 07/ 2019 01/ 02/ 2020 4
Di ssertation Pr ogr amme | ab
wor k
View File

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs

Val ueman Organi c, 18/ 07/ 2019 Techni cal 53
Kol kat a know edge exchange
and Recruitnment of
departnent student

I NCO S 18/ 07/ 2019 Resear ch 8
Col | abi orati on and

RD
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

1998. 27

1624. 48

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting

Laboratori es

Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/10418_Linkages_1629559998.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/10418_MoU_1629560493.xlsx

Senmi nar Halls Exi sting
Classroons with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KOHA Ful |y 18. 11. 02. 000 2001
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 118408 53825517 593 470949 119001 54296466
Books
e- Books 695 4001000 Nill Nill 695 4001000
Journal s 107 344000 5 Nill 112 344000
e- 8000 Nill Nill Nill 8000 Nill
Jour nal s
CD & 308 598086 Nill Nill 308 598086
Vi deo
O hers(s 1002 Nill 87 Nill 1089 Nill
peci fy)
O hers(s 1828 Nill Nill Nill 1828 Nill
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

Prof essor Sibaji I ndian Political SWAYAM 01/ 06/ 2020
Prati m Basu t hought

Pr of essor Criticism Institutional LMS 27/ 11/ 2019
Debasi sh Cul tural Theory (Mbodl e)
Bandyopadhyay

Pr of essor Aj ay Physi cal Institutional LMS| 27/10/2019
Kumar M sra Chem stry (Mbodl e)

Pr of essor Debi das Nutraceutical s Institutional LMS 27/ 11/ 2019
Ghosh and Nanot echnol ogy |(Modl e)

Prof essor Susant a Bi odi versity- Institutional LMS| 27/11/2019



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/10418_augmentation_details_1630309692.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/10418_Library_1630393919.xlsx

Kumar Chakraborty Conecp Conservation|(Modl e)
Pr of essor Tapan Cont i nent al I nstitutional LM 27/ 11/ 2019
Kumar De Phi | osophy ( (Moodl e)
Phenonenol ogy)
Dr. Debasi sh Human Resource Institutional LMS 27/ 11/ 2019
Bi swas Managenent (Mbodl e)
Dr. Subal Chandra Mbssbauer Institutional LMS 27/ 11/ 2019
Manna Spectroscopy (Basic|(Modle)
Physi cal Concepts)
Dr. Jolly Das Background to Institutional LMS| 27/11/2019
Shakespeare the (Moodl €)
Life, Tine and
St age: Western Sub-
continental stage
responses (Macbeth
and Twel fth Ni ght)
Dr. Debdul al M cr obi ol ogy Institutional LMS| 27/11/2019
Banerj ee (Moodl e)
View File
4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin] 1220 24 1 20 1 22 27 1000 0
g
Added 30 1 1 4 0 0 0 100 0
Tot al 1250 25 2 24 1 22 27 1100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

1000 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Recording Facility,

Facility MEDI A CENTRA (Raj
Hal |)

Medi a Centre/ Recordi ng Studi o,

Lecture Capturing
Nar ayan Basu

http://ww. vidyasagar.ac.in/cc/ICTM S/ M

edi aCentre. aspx

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

800. 61

717.76

1197. 66

906. 73

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/10418_e-content_by_teachers_1630309251.xlsx
http://www.vidyasagar.ac.in/cc/ICTMIS/MediaCentre.aspx
http://www.vidyasagar.ac.in/cc/ICTMIS/MediaCentre.aspx

institutional Website, provide link)

The University has maintenance commttee that oversees the naintenance of
bui | di ngs, classroons and | aboratories. ¢ The naintenance conmttee is
constituted of seven nenbers and is chaired by the Dean of the Faculty of
Science. The conmittee neets at regular intervals to take stock of the status
of the physical infrastructure of the academ c and support facilities. Policies
are framed by the committee and revised tine to tinme according to the changi ng
requi renents and effective actions that are taken. The executive nenbers of the
committee efficiently organize the workforce, nmaintaining duty files containing
details about their individual floor-w se responsibilities, timngs, |eave etc
A Mai ntenance O ficer, who is a nmenber of the committee, is allotted the
responsibility of nonitoring mai ntenance work of each facility |ike |aboratory,
bui | di ngs, cl assroonms, sports conplex etc. The mai ntenance officers conduct
periodic checks to ensure the efficiency / working condition of the
infrastructure. ¢ An in-house work force is enployed to muaintain hygiene,
cleanliness and infrastructure on canpus so as to provide a congenial |earning
environnment. C assroons, faculty and officer’s roons, senminar halls and
| aboratories, etc are cleaned and nmaintai ned regularly by house-keepi ng staff
assigned for each floor. Wash roons and rest roons are well naintained.
Dustbins are placed in every floor. The green cover of the canmpus is well
mai ntained by a full tinme gardening staff. ¢ Annual maintenance contracts (AM)
are signed with vendors after transparent category-w se floating of tenders.
Opti mum wor ki ng condition of all properties/ equipnent on the canmpus is ensured
t hrough these AMCs. Under the purview of the AMCs falls maintenance of the
el ectrical substation devel oped for the power back up exclusively for the
varsity, Air Conditioners, Al IT infrastructure, CCTV cameras and Wter
Purifiers. Apart fromcontract workers, the university has trained in-house
el ectricians and plunbers. ¢ Lab assistants under the supervision of the System
adm ni strator maintain the efficiency of the university conputers and
accessories. ¢ The canpus mai ntenance is nonitored through CCTVs placed in
strategic places. ¢ Every departnment nmintains a stock register for the
avai | abl e equi pnents. < Proper inspection is done and verification of stock
takes place at the end of every year. ¢ The civil and electrical work is
adequat el y nonitored and nai ntai ned by the engi neering section headed by the
Uni versity Engi neer who is also a nenber of the maintenance comrittee. o
Periodic reporting on requirenments of repairs and mai ntenance are submtted by
the HODs to the Administrative office. ¢ Pest control of |ibrary books and
records is done every year by the maintenance departnment. Mintenance of the
state-of-the art RFID systemin the central library. ¢ The University Engi neer
and his teamare involved in the mai ntenance of infrastructure facilities. This
team | ooks after the regul ar maintenance of civil works such as furniture
repairs, masonry and plaster works, painting, carpentry, plunbing and house-
keeping. ¢ The non-teaching staff are also trained in the maintenance of
sci ence and conputer instrunents.

http://www.vidyasagar.ac.in/IQAC/SupportFacilities.aspx

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Student Free 113 123000
frominstitution ship, Welfare fund

Fi nanci al Support
from O her Sources



http://www.vidyasagar.ac.in/IQAC/SupportFacilities.aspx

a) Nati onal See the attached 2357 48701180
file

b) I nternati onal Ni | Nill Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Renedi al , Cochi ng 27/ 11/ 2019 100 Vi dyasagar
Uni versity
Yoga (Online) 21/ 06/ 2020 150 Ani sha School for
Yoga Cal ture,
M dnapor e
Yoga 21/ 07/ 2019 120 Ani sha School for
Yoga Cal ture,
M dnapor e
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2020 UGC- NET, 100 50 Nill 42
JRF, SET,
ENTRY into
t he Service
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
33 32 7

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
4 360 18 15 600 36
No file upl oaded.

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/10418_Scholarships_1629446251.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/10418_Development_Schemes_1629507635.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/10418_Guidance_1629507938.xlsx

enrolling into admitted to
higher education
2020 2 MSc Applied T PhD
Mat hemati cs | Bhubaneswar
2020 1 VBc Chem stry CSl R PhD
Centr al
d ass and
Cerani c
Resear ch
| nstitute,
Kol kat a
2020 2 VBc Chem stry I ndi an PhD
associ ation
for the
cultivation
Sci ence
2020 2 VBC Chem stry [T PhD
Khar agpur
2020 4 VA Sanskri t Poni chery PhD
Uni versity
2020 12 VA Political Vi dyasagar PhD
Sci ence Uni versity
2020 4 MBA Mast er of PhD
Bussi ness Ad | Vi dyasaagar
mnistration | University
2020 4 VA Engl i sh Vi dyasagar PhD
UNI versity
2020 4 VA Econom cs Vi dyasagar PhD
Uni versity
2020 9 MCom Master in Vi dyasagar PhD
Conmrer ece Uni versity
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 119
SET 58
GATE 19

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

(worren)

uni versity

Activity Level Number of Participants
Inter college Inter college 440
f oot bal | (nen) uni versity
Inter college Inter college 260
f oot bal | (wonen) uni versity
Inter coll ege kho-kho Inter college 156



https://assessmentonline.naac.gov.in/public/Postacc/Progression/10418_Progression_1629511373.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/10418_Qualifying_1629511676.xlsx

Inter college kho- Inter college 132
kho( nen) uni versity
Inter college cricket Inter college 304
nmen uni versity
Inter coll ege yogasana Inter college 60
(men women) uni versity
Annual Athletic Meet Inter college 332
(men and wonen) uni versity
Cultural - Intercollege uni versity 57
Reaserch proj ect
conpetition
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Ni Il Nat i onal Ni Il Ni Il Ni |l Ni |
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

There is a student organization at university |level naned “CHHATRA SANSAD'.
Nane of the students’ union — Vidyasagar University Bi swabi dyal aya Chatra
Sansad. The O fice of the students Union is located within the prem se of the
University. The Students Union is forned with the followi ng objectives: i. To
bring unity among the students for pronoting academc, scientific, cultural and
soci al interest and outl ook anong the Students ii. To pronote discipline, sense
of responsibility, integrity and brotherhood anbng the Students iii. To add
help and facilitate the study of the needy and poor students, particularly
com ng fromthe backward cl asses of society iv. To foster healthy and
culturalrelation with the teachers, officers and the non-teaching nenbers staff
of the university v. To safeguard the denocratic rights and encourage
participation in fighting agai nst superstition, obscurantism successionism
communal i sm obscenity and to work for the cause of social justice. vi. To
foster tolerance, communal harnony, secularismand national integrity vii. To
respect denocratic nornms and to develop scientific attitude Student Counci
performs the followi ng activities: a) Menbers of the students Union or its
aut hori zed person act as the nenber of different statutory bodies of the
Uni versity and thus helps in the adnmi nistrative process of the University
Publ i sh annual nagazi nes, wall magazi nes and other journals. b) Oganize
different cultural programmers for the advancenent of know edge. c) Organize
readi ng roons equi pped with text books. d) Organi ze sports progranmers. e)
Establish friendly rel ati onship anong students for the devel opnents of
educations, culture and civilization. f) Extends help for the socio-
econom cal ly week students of the University . g)Organi ze various prograns
related to the events of National Inpotence and al so cel ebrates the birth
anni versaries of great personalities of India. h) Holding different progranmes
to enhance the awareness level of the students related to the issues of social
responsibilities i) Organizes of Blood donation canp, j)Keeps vigilance over
i npl ementation of the students’ rights and privileges, and raises the students
rel ated demands to the appropriate the authorities fromtine to tinme if



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/10418_Activities_Organised_1629513007.xlsx

required

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Vi dyasagar University Al umi Association (VUAA) 2020-21 Vidyasagar University
Alumi Associ ati on has been acting as a responsi bl e stakehol der of the

Uni versity by engaging in various academ c activities and programes of socia
rel evance since its inception in 2008. A brief account of those activities and
programres are furnished bel ow. Vidyasagar University Al umi Association has
been acting as a responsi bl e stakehol der of the University by engaging in
various academi c activities and progranmes of social relevance since its

i nception in 2008. The goals and objectives of the Alumi Association for which
it is established are: i. To acquire, establish, start, aid, run, maintain or
manage educational institutes, libraries for the benefit of the Students. ii.
To foster and perpetuate friendship, cooperation, teaching, research and

busi ness rel ati onships anong the alumi. iii. To share educati onal

professional and |life experiences anong the alumi of the university. iv. To
arrange and organi ze | ectures, debates, discussions, sem nars excursions for
the di ffusion of know edge. v. To publish or cause to be published usefu
literatures, nmgazines, etc. without profit notive. vi. To pronote and

encour age advancenent of literary, cultural, political, religious scientific
education. vii. To help the needy students of all conmunities for the
prosecution of studies. viii. To inport and devel op Soci al awareness anong the
illiterate wonen and nmen by organi zi ng awareness canps fromtinme to tine. A
brief account of those activities and progranmes undertaken in the |ast year
are furnished bel ow. 1. Awareness canpaign on COVID 19 was made and di scussi on
on nental health was arranged with Doctors and counsellors. i. “2nd wave of
COvVI D. How can we protect ourselves in this situation” organized by Vidyasagar
Uni versity Al umi Association (VUAA) held on 1st May 2021 (Saturday) at 2.30

pm ii. “Mental health in pandemic state: stress and its nmanagenent” organi zed
by Vi dyasagar University Alumi Association (VUAA) held on 27.08.2020 at 11.00
am iii. Interactive Wbinar on the “lInpact of Covid 19 on the Students of

Vi dyasagar University: Crises and Chall enges” held on 31.07.21 at 11.00 am 2.
In the annual neet was organi zed by VUAA on 21.02.2021 (Sunday) follow ng two
renowned alummi were felicitated. (a) Dr. Basab Dasgupta, Director, | npact
Eval uation (b) Dr. Dipanjan Pan, Professor, University of Mryland School of
Medi cine 3. Two neritorious students of the University were given schol arship
in the annual neet of the Association on 21.02.21. Apart fromthe

af orementi oned acadenic activities sonme programmes (related to social welfare)
organi zed by the VUAA are worth nentioning: (a) The association distributed
food itenms and nusk to the people in need during COVID | ockdown in the villages
near Vi dyasagar University on 26.04.2021. (b) Regularly organi zi ng NET/ SET
coaching classes (nore than 6 sessions organi zed in the year).

5.4.2 — No. of registered Alumni:

90

5.4.3 — Alumni contribution during the year (in Rupees) :

90000

5.4.4 — Meetings/activities organized by Alumni Association :

6

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership




6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The University firmy believes in the ideal of decentralisation and
participative managenent. Let us take one exanple. Recently, it has
successfully launched LMs i.e. Leave Managenent System for all the enpl oyees -
faculties, officers and Non-Teaching Staff. Al the nenbers of the University
are now applying for |eaves through the Leave Managenent System It is a
system through which the nmenbers can apply for |eaves and keep track of
hi s/ her | eave accounts i medi ately. Thus, the LMS has becone a tool for
decentralisation, which provides each nenber of the staff — faculty, officers
and non-teaching staff — with enough space for autonony. On the other hand, it
has |ightened the burden of particular departments which were erst while
entrusted with the responsibility of keeping all the records in paper. The new
system of LMS is absolutely digital and paper-free, therefore, hel ps conserving
nature (trees and plants used for naking papers). Before introducing the new
system (i.e. LMS), our Hon' ble Vice- Chancellor invited all the nenbers of the
staff for the discussion to the Auditoriumto discuss about the pros and cons
of the systemand to seek opinion of all. After his introductory speech, an
open and free di scussion took place. Many menbers rai sed various questions and
their points of view concerning to the system The university adm nistration
took note of all the valid points/suggestions and after taking everything into
consi deration, the systemwas custom sed to cater the special needs of an
acadenmic institution for higher |learning. After about a nonth, when the nenbers
of the university staff started using the systemand were facing sone probl em
of adjustnment with the new system separate neetings for faculties, officers
and office staff were convened to take into account the ‘teething problens of
the new system After this thorough exercise, the LM5 was further fine-tuned to
suit the needs of the staff as far as possible. This salutary initiative stands
for many things. First, it ensures the decentralisation of sanctioning |eaves,
whi ch was erstwhile nmaintained in a centralised manner (by Registrar or Vice
Chancellor), which is now dealt with by sectional/departnmental heads. Second,
it ensures transparency. Third, it ensures a bold step towards nodernisation.
Fourth, it was done in a manner which all owed everyone to vent out his/her
views while initiating the LM5, which again ensure participation of the staff
in a crucial decision of policy-nmaking of the university. And also the
enpl oyees thensel ves now can nodify their | eave account through online system
It is indeed a very apt initiative taken by the Hon’ ble Vice-Chancellor, which
has becone an exenpl ary experinent towards decentralisation and participative
managenent .

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students 1. University conducts adm ssion test
to secure the standard and quality of
students. 2. Students counselling
i sconducted for admtting students on
the basis of merit. 3. Online adm ssion
system has been introduced to enhance
quality of the process and naintain
transparency.

I ndustry Interaction / Collaboration 1. University encourages acadenic




departnents for coll aborative teaching
and research with industries 2. Student
training and visit to industries for
the students are al so encouraged.
Several departnents |ike Conputer
Sci ence, chem stry, Business
Managenent, etc. O fer regular courses
based on visits to industries.
3. Departnent of M crobiology has an
active collaboration in research with
phar maceuti cal comnpani es

Human Resour ce Managenent

1. Faculty nmenbers engage in
orientation and refresher courses
regularly to update their know edge and
honme pedagogi c and research skills.

2. Wor kshops on digital conservation of
cultural texts are organized to equip
schol ars and teachers with the know how
of preservation nethods of endangered
texts of the indigenous people of the
area. 3. Centre for Wnen Studies
organi ze courses for teachers and
scholars working in the fields of
worren’ s heal th, |aw and educati on.

4. Both teachi ng and non-teaching staff
are trained in I CT based ergonom cs by
the state-of-the art conputer centre of
the varsity.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

1. Library Resources and Services
have been automated through Library
Aut omati on Software “SCOUL”. 2. Library
Resour ces and Servi ces have been
mgrated to KOHA I LMS. 3. Security Gate
wi th (RFI D Enabl ed) Autonmated
Surveillance features 4. SM5 and enmai
based i nformation di ssem nation system
for issue/return/renew service 5. Thin
client based conputing system for
accessing the digital resources 6. Mni
Data Centre with servers, storage and
other | CT gadgets 7. | NFED service hy
| NFLI BNET CENTRE

Research and Devel oprent

1. Acadeni ¢ and Administrative Audit
is conducted once in each year. 2. Seed
noney is provided to for newy
recruited faculty for preparing new
research proposals. 3. Wrkshops are
periodically conducted to devel op the
research report witing skill and
update the research nethodol ogi es. 4.
Resear ch advi sory Committee assess
their progress of research
periodically. 5. The University has a
publication D vision through which
print and public publication of faculty
menbers. 6. Best Research Award for
faculties of Science and Humanities




have been introduced. 7. University
Sci ence Instrunmentati on (USIC)
strengt hen by procuring new instrunent.

Exam nati on and Eval uati on

1.Filling up of fornms by candi dates
and i ssuance admt cards are done
online. The Descriptive Roll too is
generated online. 2. Coding — Decoding
system for Marks processing in PG
Exam nati ons: OVR answer scripts are
used for exam nations and codi ng and
decodi ng nethod is adopted to nmaintain
anonymty for evaluation. 3. Rubrics
are used for standardi zing the marking
process . 4. Once the result is
processed, the conplete tabulation
sheets are generated online. 5.
Preparati on of Grade Card and
Certificates in PG Exam nations: The
grades along with credit points are
reflected in both tabulation sheet and
mar k sheet

Teachi ng and Learni ng

The teaching-learning process is
st rengt hened t hrough peri odi cal
semnars, field visits, intensive
| aboratory courses and conpul sory
project work for all the PG programmes.
Uni versity has adopted the foll ow ng
strategies for the quality inprovenent
of teaching |learning process 1. Reports
on the feedback obtained from students
on faculty and courses are infornmed to
the faculty for quality inprovenent on
t eachi ng met hodol ogy. 2. Students
centered learning strategy is nonitored
through tutorials, assignnments and
i ndi vi dual sem nars, |aboratory works
and project work. 3. Library and
Language Labs are used to ensure the
quality in teaching and |earning. 4.
SMART Cl ass Room Facility is available
for each progranmme. 5. Faculty update
their quality of teaching and teaching
strategies by referring rel ated
journals and articles appearing in
magazi nes. 6. The faculty menbers
submit the annual self-appraisal about
their teaching, research and extension
activities. 7. In the Science
departnents in Laboratories facilities
are updated and inproved regularly so
that each student perform experinments
i ndi vidual ly.

Curricul um Devel opnent

1. Autonony is given to all the
Departnents in designing and updati ng
the structure of the Programes and
syl l abi of the courses 2. The
gui del i nes given by state governnent




and UCC are followed for quality
| nprovenent in the curriculum 3
Feedback from outgoi ng students, Al umi
and ot her stakeholders is one of the
key Mechani sns for curricular reform

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

? The e-governance has been
i nplemented in different systens of
adm ni stration. Fully autonated Leave
Managenent Systemis used by the
teachers, officers and other enpl oyees
of the University. ? Bionetric
attendance of the internal stakehol ders
is maintained. ? The Online Gievance
Redressal Systemis an initiative taken
by the University for all its
st akehol ders. ? Court and Executive
Council resolutions are regularly
upl oaded in the varsity website. ?
Every department of the University have
their own website under the university
home- page. The faculty profiles are
updat ed regul arly.

Fi nance and Accounts

? The softwares called Tally ERP 9
and Pay Roll (WEBEL) are used to nmanage
and organi ze the financial system of
the University. ? The University
mai ntains a Conputerized Sal ary
Accounts (COSA) systemand all the
accounts of the University are
mai nt ai ned by a system provi ded by
WEBEL . ? Cash Modul e of WEBEL is used
to organize all collectible fees and
revenues and POS is used for cashl ess
transactions. ? Major debits and
credits are facilitated by e-banking. ?
Al'l the financial processes are
primarily nonitored by the Integrated

Fi nanci al Managenent System (| FMS).

St udent Admi ssion and Support

? The University maintains Online
Admi ssion System for courses to ensure
transparency and fool proof system ?
The University has multiple smart class
rooms which are booked by faculties of

different departnments online. ? The
University is equipped with a digital

Lear ni ng Managenment System for

supporting teaching | earning processes.

Exam nati on

| mpl enent ati on of e-governance in
areas of Examination: ? Processing of
Admt Card for PG students: Filling up
of forns by candi dates and issuance
admt cards are done online. The
Descriptive Roll too is generated




online. ? Coding — Decoding system for
Mar ks processing in PG Exam nati ons:
OVR answer scripts are used for
exam nations and codi ng and decodi ng
nmet hod i s adopted to naintain anonymty
for evaluation. ? Once the result is
processed, the conplete tabulation
sheets are generated online. ?
Preparati on of Grade Card and
Certificates in PG Exam nations: The
grades along with credit points are
reflected in both tabul ation sheet and
mar k sheet

Pl anni ng and Devel opnent

? Finance Departnent of the
Uni versity frames the annual budget in
consul tation through e-feedbacks from
all the departnents and ot her
committees |ike, Building, Space,
Pl anni ng and Devel opnent Conmittee, |CT-
MS Commi ttee,

of all

di gi tal

Committee etc.,

the Varsity Court,
t he Vi ce-Chancell or.
devel opnent a
adm ni strative and acadenic are done. ?
Al'l the policies and decisions by the
above commttees related to planning
and devel opnent are uploaded in the

Executive WorKking
and di scussed and
ratified by the Executive Council and
whi ch are headed by
Hal f yearly audit
activities,

bot h

repository and are executed by

various e-tendering and other UMS tools

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership

fee is provided

Amount of support

2019

Dr. Debasis
Bi swas

Ent er preneurs
hi p Training
course from
24.06.19 to
30.06. 19

NA

17611

2019

Dr. Anirban
Basu

At t endi ng
Al bany 2019:
The 20th
Conversati on
USA from
11.06.19 to
15. 06. 19

SERB

183417

2019

Prof. Prakash

dhara Prof.

Subrata kumar
De

Nat i ona
wor kshop on
dual node
uni versity

41606




manual at NAAc,
bangal uru on
18.12. 19

2019

Prof. Subrata
Kumar De

ECRO 2019,
Trilste, Italy
from11.09. 19

to 14.09. 19

20000

2020

Dr.
Swat i | ekha
Bhat t acharya

Nat i ona
wor kshop on
worren st udi es
at Rabi sankar
Shukl a
Uni versity on
22 to 23 Jan
2020

9360

2020

Dr .
Jat i sankar
Bandyopadhay

NRSC user
neet at NRSC
Hyder abad on
26- 27 February
2020

14929

2020

Pr of .
I ndr ani |
Acharyya

Nat i onal
sen nar on baul
tradition-An
et ernal journey
t owar ds
nmystici smon
15. 02. 20

9259

View File

6.3.2 — Number of professional development / administrative training programmes organized by the University for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Nill Nill Nill Ni Il Nill Nill
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Cour se

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ref r esher 1 17/ 09/ 2020 30/ 09/ 2020 14
Cour se
Ref r esher 1 13/ 09/ 2020 26/ 09/ 2020 14
Cour se
Ref r esher 1 19/ 08/ 2020 02/ 09/ 2020 15



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/10418_Faculty_Emp_1629532300.xlsx

Ref r esher 1 23/ 07/ 2020 05/ 08/ 2020 14
Cour se

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
2 2 3 3
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
1. Transportation 1. Transportation 1. Transportation
facility at concessi onal facility at concessional facility at concessi onal
rate. 2. Free Anbul ance rate. 2. Free Anmbul ance rate. 2. Free Anbul ance
Facility Medical testing Facility. 3. Medical Facility. 3. Medi cal
Facility at concessional testing Facility at testing Facility at
rate. 3. Stress concessional rate. 4. concessi onal rate. 4.
Managenent and Ment al St ress Managenent and Canteen Facility at
heal th centre. 4. Mental health centre. 5. concessional rate. 5.
Accomodation facility at Fi nanci al Welfare Student Free Ship. 6.
concessi onal rate. nmeasure. 6. Acconmodati on Stress Managenent and
facility at concessional Mental health centre. 7.
rate. Free nedicine facility up
to Rs. 100/-. 8.
Accommodation facility at
concessi onal rate.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institute has a nechanismfor internal and external audit foll owed by
settling of audit objections. |I) W have our own internal audit nechani sm
conducted by the Audit O ficer where internal audit is an ongoing continuous
process in addition to the external auditors to verify and certify the entire
I ncomre and Expenditure and the Capital Expenditure of the Institute each year.
I1) Ateamof Ofice of the Principal Accountant General, Wst Bengal as an
external auditor does a thorough check and verification of all vouchers of the
transactions that are carried out in each financial year

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

Nl 0 0
No file upl oaded.

6.4.3 — Total corpus fund generated

865799800

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/10418_Training_Programmes_1629532753.xlsx

Academ ¢ Yes Ext er nal Yes I nt erna
Menber s Audit Commtte

Adm ni strative Yes C. A G Audits Yes Audi t

Oficers

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

Aut ononmous Col | ege: The University encourages and supports the affiliated
col | eges which have secured good grade points by NAAC and ot her central
agencies, to apply for the autononobus status fromUGC. Till now, three of our
affiliated Col |l eges have secured this status. Research Centre: The University
al so encourages to open research centres on specified interdisciplinary thenes
in affiliated colleges, in which there exist a significant nunber of Ph. D
qual i fied teachers to pursue independent research and to act as the supervisors
of Ph. D Programres. Till now four affiliated colleges have been granted this
status by the University. Introduction of P.G The University has given
perm ssion to the affiliated colleges for opening of P.G courses in different
streanms based on the inspection reports of the academ c team consisting of
both internal and external experts. Till date, 22 affiliated colleges have
received this status fromthe University. P.G Exam nation System The
affiliated coll eges, which have been permitted to run the P.G courses, also
conduct exami nations by setting papers for exam nations noderation of the set
papers eval uati on of answer scripts and all other processes related to
exam nation, including assisting the Controller of Exam nations of the
Uni versity the final marksheets.

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

1. In the neeting of the parent- teacher committee the possibility of
devel opi ng academ c and infrastructural issues are discussed and conveyed to
the higher authority for inplenmentation. 2. Parents are inforned about the
facility offered to the students and the suggestions of the parents are taken
care of. They are also informed above Tutorial Coaching offered to the needful
students. 3. Efforts are nmade to enhance the quality of University performances
on the basis of their feedback. On behalf of the University they are al so
assured of quality devel opnent of the students and devel opi ng new academni ¢ and
i nfrastructural changes, nedical and psychol ogi cal counselling.

6.5.4 — Development programmes for support staff (at least three)

1 University supports the staff through GSLI schene. 2 Conputer trainings
programres are arranged regularly for the skill devel opnment of the staff. 3 A
MbU has been signed between the University and St. Joseph Hospital, M dnapore

for providing | ow cost healthcare for the staff.

6.5.5 — Post Accreditation initiative(s) (mention at least three)

1. Interdisciplinary research centre, have been established, nanely, Centre for
Life Sciences, Centre for Adivasi Studies and Centre for Environmental Studies
in the University. 2. Feedback nmechanismfromdifferent stakehol ders, viz.
Students , Teachers , Oficers ,Alumi, Enployees and Enpl oyers, have been
formalized. 3. The followi ng National and International collaborative |inkages
have been established : a) MU for Research Academ c Col | aborati on between
Vi dyasagar University and ESSO I ndi an National Centre for Ccean |Information
Services (INCAO S), Hyderabad. b) MOU on Scientific cooperation between
Vi dyasagar University and Hirszfeld Institute of |nmunol ogy and Experi nent al
Therapy , Polish Acadeny of Science , Poland. 4. Exami nation eval uation system
has been refornmed, with coding and decodi ng of answer scripts for scientific
and objective evaluation. 5. Buildings of the University have been nade nore




friendly for differently- able-person. 6. Teaching Learning process has been
strengt hened by the use of ICT (e.g., Institutional Learning Managenent
System .
6.5.6 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification Yes
d)NBA or any other quality audit Yes
6.5.7 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Upl oadi ng 20/ 02/ 2020 04/ 03/ 2020 27/ 07/ 2020 3800
of study
materi al s
and C ass
| ectures on
LMS portal
of
Uni versity
No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To

programme

Number of Participants

Female Male

Speci al 14/ 01/ 2020 14/ 01/ 2020 43 22

Lecture Program
on Viol ence
Agai nst Wonen

One Day 21/ 01/ 2020 21/ 01/ 2020
Wor kshop
Programin
col | abor ati on
with
* SANLAP’ ( NGO,
KOLKATA) on
"Trafficking of
Worren and M nor

Grls”

75 50

Speci al 11/ 02/ 2020 11/ 02/ 2020 67 43
Lecture Program
on "Wonen and
Grls in
Sci ence”

Cel ebration 24/ 03/ 2020 24/ 03/ 2020 84 26

of
I nt ernati onal




Wnen' s Day

2020 t hrough
acaden ¢ event
and cul tural

conpetition

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

14.5
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 21
Provision for |ift Yes 21
Ranp/ Rai | s Yes 21
Braille Yes 7
Software/facilities
Rest Roons Yes 21
Scri bes for exam nation Yes 13
Speci al skill No Nill
devel opnment for
differently abl ed
st udent s
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 31/ 07/ 2 180 53
019 Awar eness | Practi ce
programe | of Early
on inport | Marri age
ance of
girl
child edu
cation,
probl ens
of early
marri age
at school
in
kuturia
vil | age.
2020 3 3 21/ 03/ 2 3 169
020 Awar eness |Spr eadi ng
Programe | of Covi d
for 19
Covi d- 19




in
nevering
ur ban
areas and
di stri but
i on of
| eafl ets
2020 3 3 17/ 04/ 2 3 Distrib Non avi 132
020 ution of |alabilty
foods in | of food
adopt ed duri ng
vill ages | Lockdown
peri od
View File
7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders
Title Date of publication Follow up(max 100 words)
SERVI CE, CONDUCT, 25/ 04/ 2019 The code of conduct of
DI SCI PLI NE REGULATI ONS

t he stakehol der is
fornul ated by the Court
of Vidyasagar University

and circulated to the
st akehol ders t hrough
general notification and
web circulation. As a
part of inplenentation of
the code of conduct a
declaration is taken from
t he students during
adm ssi on process, and
al so fromthe enpl oyees
during joining in to the
service. The
i npl ementation of the
code of conduct is
noni tored by different
adm ni strative
authorities. Wenever a
conplaint is recived
agai nst an enpl oyee of
the University , the
disciplinary authority
conducts a prelimnary
inquiry and if required
a fact finding comittee
is forned to make a
detailed inquiry so that
the disciplinary
authority can take fornal
di sci plinary actions.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Speci al Lecture 14/ 01/ 2020 14/ 01/ 2020 165
Program on Vi ol ence

Agai nst Wonen



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/10418_Inclusion_1630399570.xlsx

One Day Workshop 21/ 01/ 2020 21/ 01/ 2021 125
Programin
col  aboration with
“ SANLAP’ ( NGO,
KCLKATA) on
Trafficking of
Wnen and M nor
Grls”

Speci al Lecture 11/ 02/ 2020 11/ 02/ 2020 165
Program on Wnen
and Grls in
Sci ence

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

|. Operation of nore nunber of battery operated vehicle with in the canpus. |l
Construction of Children park in the residential canpus for the nmenta
devel opnment of the Children. I1l. Use of plastic container has been reduced in
the official neetings of the University. |IV. structured waste di sposal system
in the University. V. Formation of a seninar garden through plantation of
saplings used in inauguration of semnars. VI. Gounding water recharging with
in the Canpus. VII. Annual plantation progranmre.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice |I: Title of the Practise- “ Stress Managenent” Objective of the
practice: 1) To assist the students in identifying issues that hinder their
overall growth, as a person and then as a student. 2) To identify and encourage
the students’ interests and aptitudes. 3) To help the students deal with their
personal , educational and psychol ogi cal concerns. 4) To help students cultivate
a constructive mnd-set in order to neet the various challenges of their life.
5) To recogni ze and optim ze their strengths and | earn the better managenent of
their weaknesses. Context: The Stress Managenent Centre ains at hel ping
students to reach their highest academ c and personal potential. This primarily
i nvol ves hel ping students to solve their personal and career-related concerns
and thereby encouraging their holistic wellness and equi pping themw th tools
towards success. The Centre provides a confortabl e atnosphere in which students
can di scuss any doubts or concerns that m ght be troubling them U nost
confidentiality is maintained so that the students can work through their
i ssues and devel op the self-awareness to overcone them Present practice of
stress managenent: Free one-on-one counselling services are provided to the
students by the Centre. Mental health-rel ated awareness/orientati on sessions
have been conducted for three nonths in each departnent of the university to
sensitize the teaching and non-teaching staff and to increase the awareness in
students and thus optim ze the Centre’s benefits for them The team of Stress
Managenent Centre includes a Consultant Psychiatrist (Medical officer), a
Clinical Psychol ogi st and a Psychol ogi cal Counsellor. The centre has plans to
organi ze such progranmes every year, especially anongst the first-year
students, in a bid to nake the Centre a part and parcel of their canpus life.
Sone of the issues of the students that the Stress Managenment Centre addresses:
a) Lack of confidence and sel f-doubt b) Making choices through effective
deci sion making c¢) Handling peer pressure d) Relationship issues e) Addiction
f) Career choice g) Also, other nmental health issues which can cause synptons
i ke depression, anxiety, phobias, obsessive-conpul sive disorder (CCD), etc.
Checklist of future plan for stress nmanagenent: 1. Awareness — questions
hi ghli ghting the |l evel of managenent awareness about work-related stress and




the associated risks 2. Preventing stress — questions related to nmanagenent
actions, skills and behaviours known to help prevent stress at work 3.

Moni toring stress — questions related to actions that enable early
identification of stress problens at work 4. Responding to stress problens —
guestions related to how managers respond once stress probl ens have been
identified Best Practice Il: Title of Practice: Adopting nearby vill ages
hj ective of the Practice: 1. To take responsibility of the socio-economcally
di sadvant aged community who live in the nearby villages 2. To spread the
nessage to the students that education is inconplete when it is confined to the
campus of the academic institution The Context: The Vidyasagar University is
| ocated in a socio-econom cally backward regi on where nost of the people live
fromhand to nouth. These peopl e have neither access to higher education nor
t hey have consci ousness of health and hygi ene in nost cases. The stakehol ders
of the University try their level best to do justice to the logo of their
bel oved Institution by spreading education in the nearby villages. The
Practice: Vidyasagar University adopted five villages under ‘Unnat Bharat’
Programe and el even villages under NSS progranme. Awareness programre on
different issues |like health and hygiene, plantation, effects of tobacco,
pl astic use etc are organized regularly in the villages. Wrkshop on nmushroom
cul tivation, aquariumfish cultivation, boutique printing, organic farmng etc
were arranged in sone of the villages. Students take part in cleaning the
village programme and with the help of village people do ‘safai avijan’ and
renove plastic products fromvillage areas. Health check-up canps are al so held
inthe villages with the help of senior doctors. Students directly take part in
the process of rural devel opment by sharing their know edge with the people in
adopted villages. Recently, blankets were distributed anong the poor and
di stressed people of the adopted villages. Evidence of success: Now we are
getting an overwhel mi ng support from adopted villages. The village people no
| onger consider the University as an alienated space. The stakehol ders of the
Uni versity under the supervision of the NSS units have arranged free coaching
for the graduates of the villages for various entry-into-service exani nations.
Probl ens encountered and resources required: Poverty, hygiene, |ack of proper
education etc. are major problens in these villages. University cannot
obviously fulfil the financial requirenents of the village people but can help
themin an indirect way. The idea is, with the aid of the Panchayat the
students and teachers of the University can nake the masses aware of different
Govt - schenmes by which the old nmen and wi dows and t he unenpl oyed yout hs may be
benefitted. Notes: Every citizen of the country has his/her right to education
The stakehol ders of the University try their |evel best to do justice to the
|l ogo of their beloved Institution by spreading educati on and awar eness of
heal th and hygi ene in the nearby vill ages.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. vi dyasagar.ac.in/l QAC/ Uni versityBestPractices. aspx

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Qur University is located in Muoist affected area in Junglemahal. This area is
dom nated by tribal people, where a |arge nunber of students are 1lst generation
| earners. Vidyasagar University is trying to rehabilitate people affected by

Maoi st activismwi thout altering their social and cultural life worlds. ? The
Departnent of English, for exanple, has fornmed a platformunder the aegis of
t he UGC sponsored SAP, DRS Il project, to docunment, conserve and showcase the

| anguages and cultural texts of the destitute indigenous popul ations of the
area. It has not only created a significant digital archive called Janalipi to



http://www.vidyasagar.ac.in/IQAC/UniversityBestPractices.aspx

di ssem nate and popul ari ze the distinctive nuances of the |anguages and
cultures of the tribal people, but has also initiated a collaborative process
to hone the skills of the tribal artistes and pronote the marketability and
di ssem nation of their articles. ? Departnents of Anthropol ogy, Soci ol ogy,

Hi story, Santali, Econom cs and Political Science have coll aborated on an
interdisciplinary interface to begin a full-fledged research programre in
Tribal Studies in the varsity. The interdisciplinary project thrives on a state-
of -the-art tribal nmuseum housed in the canpus. Researchers on et hnomnusi col ogy
and ethnol ogy fromthe country and abroad visit the nuseumregularly for
know edge resources on the indigenous popul ation of the country. ? The
university is focused on interdisciplinary, collaborative and community-based
research which will help to generate excellent technol ogi es responding to the
needs of |ocal, national and global interests. W inspire young students of the
Uni versity to think nore deeply about sustainable use of natural resources. ?
Vi dyasagar University has | aunched different add on courses and CCAE courses to
noti vate peopl e on bee keeping, nushroom production, wildlife and hospitality
managenent etc. The eco-friendly canpus of this varsity stresses on a teaching-
| earni ng environnment based primarily on the principles of intinmacy between
Nature and man. ? The neteorol ogical park set up in the university acts as a
uni que Centre for lending weather related data to local farmers, agriculturists
and oceanographi c researchers. ? The departnments of Chemistry and Botany have
started devel opi ng beverages like jam jelly and honey in natural processes. ?
Bee hives are naintained and reared in the canpus to support the departmental
projects and facilitate the growh of an artificial apiary hub. The products
are sold in a snmall scale for the benefit of the |ocal people. ? The students
and researchers of the departnents al so gain hands on experience in the
preparation of bio-conpatible, wholesome marketabl e products. ? The cashew nut
trees in the canmpus are | eased out for generation of financial resources. ? The
rich flora of the canpus pronotes pollination and bio-diversity. ? The
departnents of Commerce and Managenent run an effective entrepreneurship
programre for the benefit of students of poor and destitute famlies.

Provide the weblink of the institution

http://ww. vidyasagar.ac.in/1QAC Institutional Di stinctiveness. aspx

8.Future Plans of Actions for Next Academic Year

? Community Radio Station ? Welfare schene for the contractual enployee of the
University ? Strengthening University LM5S system ? Continuation of Academ c audit
(both internal external) ? Feedback fromthe stakehol ders ? Green Environnent
audit. ? Corporate training progranme ? Introduction of nore certificate courses
related to enployability and social awareness. ? Formation of cluster of
departnent to encourage interdisciplinary research anong the departnent.
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