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Appendix I / D 

Academic Programmes 
 

(A) PG courses offered by the university          
 

Faculty of Arts and Commerce 
Sl no  Name of the Department  Course Offered 
1  Bengali M.A (2 YRS) 
2 Business Administration M.B.A (2yrs) 
3 English M.A (2 YRS) 
4 Santali M.A (2 YRS) 
5 Sociology M.A (2 YRS) 
6 Sanskrit M.A (2 YRS) 
7 Political Science &Rural Administration M.A (2 YRS) 
8 Philosophy & Life World M.A (2 YRS) 
9 Library & Information Science M.A (2 YRS) 
10 Hindi M.A (2 YRS) 
11 History M.A (2 YRS) 
12 Economics with Rural Development M.A (2 YRS) 
13 Commerce with Farm Management  M.com. (2trs) 
Faculty of Science 
1  Applied Mathematics with  

Oceanology and computer Programming  
M.sc (2 yrs) 

2 Aquaculture Management & Technology M.sc (2 yrs) 
3 Anthropology M.sc (2 yrs) 
4 Botany & Forestry  M.sc (2 yrs) 
5 Biomedical Laboratory  

Science & Management  
    I. M.sc BMLSM 
 II. M.Sc. in clinical Nutrition 
& Dietetics (2 years) 

6 Chemistry chemical Technology M.sc (2 yrs) 
7 Computer Science I. M.sc (2 yrs) 

II. M.C.A (3 YRS) 
8 Electronics M.sc (2 yrs) 
9 Geography & Environment Management  M.sc (2 yrs) 
10 Human physiology with  

community Health 
M.sc (2 yrs) 

11 Microbiology      M.sc (2 yrs) 
12 Physics &Technophysics M.sc (2 yrs) 
13 Remote sensing &  GIS M.sc (2 yrs) 
14 Zoology  M.sc (2 yrs) 



(B) PG Diploma 
 

1 Mass Communication & 
Videography 

P.G Diploma in Mass Communication & 
Videography (1 yrs ) 

2 Microbiology P.G. Diploma in Quality Control & 
Assurance in Microbial Technology  

3 Computer Center P G Diploma in Applied Computer 
Science (PGDACS) 

 
 
 

 
(C) Certificate Course: 
 

No Dept / Center Course 
1 Political Science & Rural 

Administration Human Rights 

2 English  Communicative  English 
3 Computer center  Office Automation and Internet 

Technologies  
4 Computer center Information Technology  

 
 
 
(D) Diploma courses 
 

1 
 

Computer center  Advanced Office Automation and 
Internet Technologies 
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Report of the Peer Team on Institutional Re-Accreditation  
                                               of   
             Vidyasagar University, Midnapore-721 102, West Bengal 
 

Criterion I:  GENERAL 
 

                   Information 

1.1 Name & Address of the  
Institution: 

Vidyasagar University 
Midnapore-721 102, West Bengal 
 

1.2 Year of Establishment:  19.09.1981  
 

1.3 Current Academic Activities at 
the Institution (Numbers) 
• Faculties/Schools: 

 
• Departments/Centres 
 
• Programmes/Courses offered 
 
 
• Permanent Faculty 

 
• Permanent Support Staff 

 
• Students (2008-09) 

 
 
Faculties-02( Arts & Sciences) 
 
Departments-26, Centres- 02  
 
56 (PG-27, M.Phil-01. Ph.D-20, 
PG Diploma-01,, Diploma-02, Certificate-05 ) 
 
Permanent-104, temporary-15, Part-time-346*  
 
110   
 

1.4 Three Major features in the 
institutional Context (As perceived by 
the Peer Team) 

• A State-funded rural university with 62 
affiliated colleges. 

• Significant contribution to the Joint Forest 
management (JFM) in the eastern region. 

• About 94% of the students are of rural 
background and about 40% are women.  

 
1.5 Dates of Visit of the Peer Team 
     ( Visit Schedule Attached ) 

 29-31, December 2008 

1.6 Composition of the Peer Team 
which undertook the on-site visit: 

 

         Chairman: Prof. Srinivas K. Saidapur  
         Members: 
 

Prof. Jacob John Kattakayam 
Prof.(Mrs.) Mamata Satapathy  
Prof. Ramesh Dandge 

         NAAC Coordinator:   Mr. B. S. Ponmudiraj  
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Section II: CRITERION WISE 
ANALYSIS 
 

 

2.1 Curricular Aspects:  
2.1.1 Curricular Design & 
Development:  

• Curricula designed as per the socio-
economic and geographical needs of the 
region in tune with the changing higher 
education scenario. 

• The university holds curricula development 
workshops with subject experts from other 
reputed universities and institutions; 
however consultation with industry experts 
is not evident. 

• Separate Boards of Studies for UG and PG 
in all subjects with three external subject 
experts in PG Board. 

• Computer component has been incorporated 
in some of the curricula.  

2.1.2 Academic Flexibility: • The University offers 56 programmes 
including 13 self-financing courses.  

• During post accreditation period the 
university has introduced 9 new professional 
PG Courses, some in emerging areas. 

• The university has introduced semester 
system for all PG courses, except in Sanskrit 
with effect from 2006-07. 

2.1.3 Feedback on Curriculum: • The University is yet to initiate formal and 
functional mechanism of collecting feedback 
from students and other stake holders on 
course curricula and course evaluation. 

2.1.4 Curriculum Update: • Curricula of both UG and PG programmes 
are revised, restructured and updated when it 
started the semester system of instruction. 

•  During last five years 5 interdisciplinary 
courses were introduced. 

2.1.5 Best Practices:  • Diploma and certificate courses on 
computer skill and awareness, offered by 
the Computer centre of the university. 

• Introduction of some socially relevant 
vocational courses to the affiliated colleges. 

 
 
 



NAAC Report 2009 Appendix I / F

 

 3

2.2 Teaching-Learning and 
Evaluation: 

 

2.2.1 Admission Process and Student 
Profile: 

• Admission notification through local and 
national dailies. 

• Admission to General courses on the basis 
of merit in the last qualifying examination, 
and entrance tests for MCA & MBA. 

• Reservation policy of State Govt. and 
Central Govt. is followed. 

• The Demand ratio varies from 1 to 3, 
depending on courses. 

2.2.2 Catering to Diverse Needs: 
 

• Effective strategies are yet to be evolved for 
identifying the slow and advanced learners. 

• No structured bridge courses offered. Special 
tutorials and remedial teaching have been 
initiated recently in few departments. 

2.2.3 Teaching-Learning Process: • Academic Calendar is prepared by the 
University which has been adhered by all 
affiliated colleges. 

• Conventional method of teaching-learning 
process is occasionally supplemented by 
interactive methods like seminars, projects, 
group discussions and field study. 

• Modern educational technology like, LCD, 
OHP, slide projector, computer is used for 
class room instructions mostly in science 
and professional courses.  

2.2.4 Teacher Quality: • Out of 117 sanctioned teaching posts 104 
are filled. 80% of teachers are Ph.D and 8% 
are M.Phil degree holders. Women 
representation is about 10%, which need to 
be increased. 

• Few teachers participated in international 
seminars, conferences, workshops and acted 
as resource persons. 

• During last five years the university has 
conducted some national seminars/ 
workshops. 

2.2.5 Evaluation Process and 
Reforms: 

• Internal Assessment(IA) carrying 20% of 
total marks for PG and 10% for UG are in 
practice since 2006. Practice of disclosing the 
IA marks to the students is to be formalized. 

• Not much reform has been undertaken for 
examination and evaluation during the last 
five years.  
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• Examination results are notified on the 
University website.  

2.2.6 Best Practices in Teaching-
Learning Evaluation 

• Publishing results on websites and access to 
results through cell phones. 

2.3  Research, Consultancy and 
Extension: 

 
.  

2.3.1 Promotion of Research: • University allocates Rs.50 lakhs annually for 
research and development programmes. 

• The university has initiated a scheme of 
providing seed money of Rs.2000/- each to 
teachers for research 

2.3.2 Research and Publication 
Output: 

• At present there are 27 on-going major and 
07 minor research projects from UGC, 
CSIR, DST, ICMR, DRDO and AICTE with 
total outlay of about Rs.3 crores. During the 
last five years 55 research projects were 
completed. 

• Six departments are assisted by FIST of 
DST and at present none of the departments 
are recognized under CAS, DSA, SAP/DRS. 

• About 300 papers in international journals, 
500 in national journals are published. 

• Two patents are awarded. 
2.3.3 Consultancy: • Faculty members offer consultancy services 

and generate some revenue. However it has 
to be formalized and strengthened. 

• Some teachers of the university offer free 
consultancy to rural women and children to 
improve their livelihood.   

2.3.4 Extension Activities:  • Extension activities and outreach 
programmes are conducted by various 
departments.  

• One student participated in commonwealth 
Day celebration programme in 2007 in 
Singapore. Another student visited China as 
a leader of 5 member cultural committee 
from India. 

• Some teachers and students have received 
awards for the extension activities 

2.3.5 Collaboration: • Interdepartmental collaborative research 
within the university is carried out for few 
programmes. 

• The University has signed 6 MOU with 
industry and other agencies for job training 
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and project work  
2.3.6 Best Practices in Research, 
Consultancy & Extension (if any): 

• Participation in Joint Forest Management 
programme. 

• NSS activities of the University which has an 
impact on the neighbourhood communities. 

2.4 Infrastructure and 
Learning Resources: 

 

2.4.1 Physical Facilities for Learning: • The University has two campuses, the main 
campus with 103.74 acres of land for 
academic and other with 35.04 acres for 
residential purpose.  

• Campus has a playground for outdoor games 
like football, volley ball, badminton. 

• The university has opened up 9 new 
departments and upgraded central library 

• The physical infrastructure is insufficient for 
the present programmes and future growth.  

2.4.2 Maintenance of Infrastructure: • Engineering Wing of the university 
maintains the infrastructure with its own 
technical staff and sometimes with outside 
agencies.  

• Computers are maintained through Annaul 
Maintenance Contract(AMC). 

• The overall maintenance of the infrastructure 
needs immediate attention 

2.4.3 Library as Learning Resources: • The central library has around 73715 books, 
and it subscribes to 125 national journals, 
and has access to 4000 e-journals through 
UGC Infonet Consortium.  

• The library is partially computerized.  
• Special facilities in the library for 

physically/visually challenged students need 
improvement. 

• The library uses closed access system and 
library space is inadequate.  

2.4.4 ICT as Learning Resources: • University has campus wide network of 450 
computers distributed over the departments, 
laboratories, library and office etc, most of 
which have internet and application software 
facilities.  
Computer centre conducts computer training 
programmes for students, staff and computer 
literacy programmes for the neighbourhood 
community and offers consultancy to 
schools, colleges and earn revenue through 
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these activities. 
• Faculty members are yet to develop 

computer aided teaching-learning packages 
and specialized software for research. 

2.4.5 Other Facilities: • The University has one boys hostel 
(capacity) 172 boys and a girls hostel 
(capacity) 160. Hostels need improvement  

• The university has students’ amenity centre 
with indoor games and multi-gym. Xerox 
centre, post office, bank, separate common 
room for boys and girls and canteen that are 
moderately equipped. 

• The University has a health Centre. 
• The university has its own health centre with 

a medical practitioner, an assistant, and a 
homeopath consultant with provision for 
annual health check up for the students.  

2.4.6 Best  Practices in the 
development of Infrastructure and 
Learning Resources (if any): 

• Conduct of short term computer courses for 
students, faculty and research scholars of the 
university and also for the neighbouring 
school and college students and teachers.  

2.5 Student Support and 
Progression: 

 

2.5.1 Student Progression • High pass percentage above 90% and low 
dropout rate about 1-2 % 

• The university is yet to monitor the students’ 
progression to higher studies and 
employment. However informal data shows, 
successful students have found suitable 
academic and professional placements. 
Mejority of them join  state school and 
college services and some  go for M.Tech 
and Ph.D programmes. 

• During the last two years 75 students got 
through the UGC-CSIR NET, 82 GATE and 
9 CAT and 25 Central service examinations. 

2.5.2 Students Support: • The university publishes prospectus 
annually containing relevant information.  

• Financial assistance in the form of 
Govt.scholarships, SC/ST scholarships, 
Endowment scholarships, freeships and 
exemption of hostel and examination fees 
are available for deserving students.  

• The Placement Cell was set up in 2005. It 
needs to be strengthen. 
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• Cell for prevention of Sexual Harassment, 
Grievance Redressal Cell need to be 
strengthen.  

• The campus is reasonable safe for students 
with adequate security. 

2.5.3 Student Activities: • Participation of students in university/state/ 
national level sports and games is visible, but 
the performance needs to be improved.  

• University Alumni association formed 
recently. 

• The students union publishes a magazine. 
2.5.4 Best Practices in Student 
Support and Progression (if any) 

• Some departments also publish their own 
journals for publication of their research 
findings.  

2.6 Governance and 
Leadership; 

 

2.6.1 Institutional Vision and 
Leadership: 

• Clearly stated vision and mission for quality 
education with socio-cultural emphasis to 
bring out a socio-economic progress and 
development in the region. 

• The Vice-Chancellor provides leadership for 
the overall development of the university 
along with the Executive Council. 

2.6.2 Organizational Arrangements: • The Court and the Executive Council are the 
highest policy making bodies. 

• Various statutory bodies with clear-cut 
responsibilities assist the administration in 
its functioning. 

• The developmental need of the affiliated 
colleges is looked after by the Inspector of 
College and Development officer of the 
University. Annual academic audits are 
conducted for the affiliated colleges. 

2.6.3 Strategy Development and 
Deployment: 

• The University has a Planning & 
Development Council to prepare the 
perspective plan for its development. 

• During last five years 20  proposals have 
been initiated, some of which have already 
been implemented.  

2.6.4 Human Resource Management: • Teaching and non-teaching staff are 
appointed as per the provision of the 
University Act and Ordinances. 

• The University has introduced self-appraisal 
method of the evaluation of teachers’ 
performance. No formal mechanism for 
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performance appraisal of non-teaching staff 
exists. 

• Periodic staff training and computer 
awareness programmes are conducted by the 
Computer Centre. 

• More than 300 part time teachers with a few 
core faculty run mostly the self-financing 
programmes 

2.6.5 Financial Management and 
Resource Mobilization: 

• Resource mobilization is effected through 
UGC, State Govt, students’ fees, Distance 
Education and Self-financing programmes.  

• The budgetary provision is inadequate for 
day to day expenses. 

• Regular audit by the competent authority 
and there is no provision of internal audit. 

• Finance system is computerized. 
2.6.6 Best Practices: • Computer training for staff and faculty. 

• Participatory management practices are 
encouraged. 

2.7 Innovative Practices:  
2.7.1 Internal Quality Assurance 
Systems: 

• IQAC constituted as per NAAC guidelines 
which needs to be more effective for quality 
assurance. 

• Introduced Internal Assessment. Effective 
participation of students in quality assurance, 
needs to be strengthened. 

2.7.2 Inclusive Practices: • Govt. reservation rules are strictly followed 
for socially and economically disadvantaged 
and differently abled students 

• About 14% of the faculty, 17% of the non-
teaching staff and 20% of students belong to 
combined SC/ST/OBC categories. 

• Special coaching and special programmes 
for empowerment of students from 
disadvantaged community are to be taken up 
effectively.  

2.7.3 Stakeholder Relationship: • Representation of stakeholders in Court, 
Executive Council and other academic 
bodies is in place. There are student 
representatives in Court and Executive 
Council  

• University organizes many programmes for 
the promotion of societal and citizenship 
responsibilities. 

• Alumni association formed recently needs to 
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be activated. Parent-Teacher Association is 
yet to be formed 

 
Section III: OVERALL 
ANALYSIS 

 

3.1 Institutional Strengths:  • Qualified faculty with 80% having Ph.D 
degree. 

• High success rate and low drop out rate in 
university examinations. 

• Computer with internet in most of the 
departments having access to INFONET 
facilities provided by INFLIBNET through 
Campus Wide Network. 

• Computer training programme to university 
and neighbourhood communities. 

• Significant contribution made in the field of 
Joint Forest management in eastern region. 

3.2 Institutional Weakness: • Limited use of ICT in teaching learning 
process. 

• Laboratory space constraint and class room 
shortages in some departments. 

• At present no UGC, SAP, CAS, DSA DRS 
schemes are operating in any departments. 

• Lack of adequate student support services. 
• Formal and functional mechanism of 

collecting feed back from students and other 
stake holders on various aspects of 
university has not yet been developed. 
 

3.3 Institutional Challenges: • To fully realize its vision and mission. 
• To attract and retain the qualified faculty. 
• To generate funds to improve the financial 

position. 
• To raise the level of research in terms of 

quality and quantity. 
 

3.4 Institutional Opportunities. • Scope for programme diversification with 
new ICT enabled courses  

• Scope for developing more linkages with 
other institutions and industries of national 
and international repute. 

• Industry-University interaction leading to 
more job opportunities in the private sector. 

• Scope for research on rural industrialization, 
research on food processing and 
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preservation. 
• Opportunities for empowerment of rural 

women. 
• Scope for improving English 

communication skill especially for the 
vernacular medium students. 

• Activities for societal development, Tribal 
studies & women studies.  

 
Section IV: Recommendations for Quality Enhancement of the  
                                             Institution 
          
• The University may introduce CBCS and semester system for all UG and PG courses 

with academic flexibility within and across faculties. 
• The University may undertake market research and considering local needs into 

account, introduce some relevant professional UG/PG courses and short term 
vocational courses. 

• Functional and Formal mechanism of collecting feedback from students, employees, 
parents and alumni on curricula, teachers’ performance and campus environment may 
be developed. Proper analysis be made and action be taken on it. 

• Departments may make efforts to receive UGC assistance under CAS, SAP, DRS, 
and DSA Programmes. 

• Computer aided teaching and research packages may be developed. 
• Long-term perspective plan may be prepared.  
• University may provide coaching classes for  SET / NET GATE and Competitive 

Examinations for State and national level services open for all students. 
• Women studies centre may be established to provide various types of support services 

to women students like women related training, legal awareness programmes.  
• Activities of IQAC, Placement Cell and Grievance Redressal Cell needs to formally 

structured and streamline. 
• About 80% of the research scholars are working without any fellowship. University 

may make effort to provide some fellowships to them from its own fund. 
• More teaching and non-teaching posts may be created for betterment of the 

University. 
 

 
I agree with the observations of the Peer Team as mentioned in this report. 
 
 
 
 
                                                                             Signature of the Head of the Institution 
 
                                                                                                                                                                                    
                                                                                               Seal of the Institution 



NAAC Report 2009 Appendix I / F

 

 11

 
Signatures of the Peer Team Members: 
 

Name and Designation 
 

     Signature  with Date 

Prof. Srinivas K. Saidapur  
Vice-Chancellor 
Karnatak University 
Dharwad-580 003, Karnataa 

Chairman  

Prof. Jacob John Kattakayam 
Director cum professor 
UGC-Academic Staff College 
University of Kerala,  
Trivandram-695581, Kerala 

Member  

Prof. Ramesh Dandge 
Professor and Head  
Department of Economics 
Shivaji University 
Kohlapur-416 004, Maharashtra 

Member  

Prof.(Mrs.) Mamata Satapathy 
Former Head & Professor 
Department of Physics,  
Utkal University,  
Bhubaneswar-751004, Orissa 

Member-Coordinator  

Mr. B. S. Ponmudiraj 
Assistant Advisor 
NAAC,  Bangalore-560072 

NAAC Officer 
 
 

 

                             
Place: Midnapore, West Bengal                                                               
Date: 31st December 2008 
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VIDYASAGAR UNIVERSITY 
MIDNAPORE • PASCH 1M' MEDJNIPUR 

WEST BENGAL • PIN 721 102 

Declaration by the Head of the Institution 

I certify that that the data included in this Self-Study Report (SSR) are 
true to the best of my knowledge. 

This SSR is prepared by the institution after internal discussions, and no 
part thereof has been outsourced. 

I am aware that the Peer team will validate the information provided in 
this SSR during the peer team visit. 

Place: Midnapore 
Date: 30.05. 2014 

Phone: (03222) 276554/555/557/558 Fax No.: (03222) 275329 I 297 
Email: vidya295@mail.vidyasagar.ac.in Website: http://www.vidyasagar.ac.in 
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